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COMMISSIONER’S MESSAGE 


The Pay Equity Commission, throughout the spring and 
summer of 1992, continued to press for second and third 
reading of the bill to amend the Pay Equity Act. As a result of 
the amendments which add the proportional value and proxy 
job comparison methods, 420,000 more working women in 
Ontario will benefit from pay equity. 


When Bill 102, the Pay Equity Amendment Act, 1993, went to the 
Standing Committee on Administration of Justice in January 
1993, the Pay Equity Office made a submission to the 
committee. We used the opportunity to comment on the 
shortcomings of the bill and to endorse its positive 
characteristics. 


Of particular importance to the Pay Equity Office was a change 
to Bill 102 that would prevent parties from opting out of the Act 
by not complying with an order. This change reinforces the 
powers of review officers. We proposed that a review officer, 
who is of the opinion that there had been a contravention of the 
Act, could order an employer, employee or bargaining agent to 
take the necessary steps to comply with the Act. If there were a 
failure to comply with the order, the matter would be referred 
to the Pay Equity Hearings Tribunal and the Pay Equity Office 
would be deemed to be the applicant for the reference. 


As the Commission prepares for another challenging year, it is 
confronted by the same constraints on resources facing all 
government agencies. In spite of fewer resources, my colleagues 
at the Commission have continued to dedicate their energy, 
creativity and unflagging commitment to the work of bringing 
pay equity to the women of Ontario. 
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Pay equity, by removing gender 
bias from pay practices, will 
contribute not just to fairer and 
consequently more productive 
workplaces, but also to a society 
where women and men can 


achieve equality. 


Pay equity can be achieved. 

And it can best be achieved 
through the co-operation of 
those affected. The Pay Equity 
Commission will give these 
groups the support necessary to 
comply with Ontario’s pay equity 
legislation: policy and research; 
information and education; 

and, if necessary, conciliation 


and appeal. 
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THE 
PAY EQUITY 
COMMISSION 


INTRODUCTION 


The Pay Equity Commission of Ontario was established by the 
Pay Equity Act, R.S.O. 1990, c.P7 (the Act). The Commission is 
organized into two separate, independent parts: the Pay Equity 
Office and the Pay Equity Hearings Tribunal. 


The Pay Equity Office 


The Pay Equity Office is responsible for implementing the Pay 
Equity Act through the following activities: 


- conducting research into pay equity and related issues; 


producing reports and making recommendations to the 
Minister; 

conducting education programs and providing 
information to the public; and 


providing assistance to employers, employees and 


bargaining agents if they are unable to reach agreement 
on a pay equity plan or if the Act has been contravened. 


The Pay Equity Hearings Tribunal 


The Pay Equity Hearings Tribunal is the adjudicative arm of the 
Commission. It has the exclusive authority under the Act to 
determine all questions of fact or law that arise. The actions 
and decisions of the Hearings Tribunal are “final and conclusive 
for all purposes.” 


PAY EQUITY ACT 


Purpose of the Act 


The Pay Equity Act became effective on January 1, 1988. Its 
purpose is to ensure that work traditionally done by women is 
paid the same as work of equal value traditionally done by men. 
In 1986, the average annual salary for women working full-time 
in Ontario was $20,710 compared to $32,120 for men. Studies 
show that 25 to 33 per cent of that difference is due to the 
undervaluation of the kinds of work done principally by women. 
The Act is intended to redress this inequity. 
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According to the Act, employers in Ontario are required to pay 
their employees based on the value of the work done, regardless 
of whether it is women or men who principally do it. 


How Pay Equity Is Achieved 


Public sector employers were required to post a plan and begin 
to make wage adjustments on January 1, 1990. Their wage 
adjustments must be completed by January 1, 1995. 


Private sector employers with 100 or more employees in Ontario 
are required to post a pay equity plan and to begin wage 
adjustments according to the schedule on page 8. Adjustments 
of at least one per cent of the employer’s previous year’s payroll 
must be made yearly until pay equity is achieved. 


Private sector employers with 10 to 99 employees may post a 
plan but are not required to do so. If they choose not to post a 
plan, they must make a// the necessary wage adjustments to 
achieve pay equity by the legislated date. If they post a plan, 
however, they can phase in wage adjustments. 


Private sector employers with fewer than 10 employees are not 
covered by the Act. 


Employers are required to identify and group into job classes 
positions that have similar duties and responsibilities, similar 
required qualifications, similar methods of recruiting, and that 
have the same compensation schedule, salary grade or range of 
salary rates. 


9 66 


These job classes are then classified as “female,” “male” or 
“gender neutral.” For pay equity purposes, a female job class is 
considered to be one in which at least 60 per cent of the 
employees are women; a male job class is one in which at least 
70 per cent are male. Historical incumbency and gender 
stereotyping are other factors used in determining the gender of 
each job class. 


Each job class is evaluated on four factors: skill, effort, 
responsibility and working conditions. Female job classes are 
then compared to male job classes. 
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If a female job class is found to be of equal or comparable 
value to a male job class, the female job class must be paid the 
same job rate. Pay adjustments amounting to at least one per 
cent of the employer’s previous year’s payroll must be paid to 
both men and women in female job classes found to be 
undervalued, until pay equity is achieved. 


PAY EQUITY SCHEDULE 


Number of Employees Posting Date Pay Adjustments 
Begin 

500 or more January 1, 1990 January 1, 1991 

100 to 499 January 1, 1991 January 1, 1992 

SU TOE January 1, 1992 January 1, 1993 

10 to 49* January 1, 1993 January 1, 1994 


“Number of employees” is the average number of employees in the 
organization, working in Ontario in 1987. 


* Private sector employers with fewer than 100 employees are not 
required to post but may do so voluntarily. If they post a plan, they can 
phase in wage adjustments. If they choose not to post, they must 
achieve pay equity by the mandatory dates: January 1, 1993, for 
employers with 50 to 99 employees; and January 1, 1994, for employers 
with 10 to 49 employees. 
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ORGANIZATION CHART 


PAY EQUITY 
COMMISSION 


PAY EQUITY 
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PAY EQUITY 
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OPERATIONS POLICY AND INFORMATION REVIEW 


SERVICES 


RESEARCH AND EDUCATION 


ADJUDICATION SOLICITOR REGISTRAR ADMINISTRATION 
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FINANCIAL STATEMENT 


Actual expenditures for the fiscal year April 1, 1992 to March 31, 1993: 


Salaries and Wages 

Employee Benefits 

Transportation and Communications 
Services 

Supplies and Equipment 


TOTAL 


STAFF 


1992 — 93 


4,705,600 
720,200 
384,600 
368,800 
110,000 


6,289,200 


Eighty-six people were employed by the Commission at the end 
of the fiscal year, including 11 people appointed to the Tribunal 


by the Lieutenant Governor in Council. 
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THE 
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THE COMMISSIONER’S OFFICE 


Three people form the Commissioner’s Office: the 
Commissioner, legal counsel and the executive secretary. In 
1992-93, they continued to provide leadership and support to 
the Pay Equity Office and to those involved in implementing 
pay equity in their workplaces. 


The Commissioner is the chief administrative officer for the 
Commission. She reports directly to the Minister of Labour on 
all matters related to pay equity and chairs the Executive 
Committee of the Pay Equity Office. 


Legal counsel serves on the Executive Committee, provides 
ongoing advice to the Pay Equity Office on pay equity matters 
and represents the Pay Equity Office before the Pay Equity 
Hearings Tribunal and other adjudicative bodies. She also 
speaks to groups on pay equity issues, is the freedom of 
information co-ordinator and provides advice on policy 
development and amendments to the Act. 


The executive secretary co-ordinates schedules and 
correspondence, liaises with the Ministry of Labour on the 
Minister’s correspondence relating to pay equity and provides a 
range of support services to the Pay Equity Office. 


During the spring and summer of 1992, legal counsel 
participated in consultations on proportional value and proxy, 
the two new approaches to pay equity included in Bill 168, the 
Pay Equity Amendment Act, 1991. In 1992, Bill 102 was 
introduced in the Ontario Legislature to replace Bill 168 and 
received both first and second reading. The Commissioner, legal 
counsel and the director of the Review Services Branch 
appeared before the Standing Committee on Administration of 
Justice in January 1993 to comment on Bill 102. 


It is expected that this Bill, which will amend the Pay Equity Act 
and extend the benefits of pay equity to 420,000 working women 
in Ontario, will receive third reading and be passed into law by 
the middle of 1993. 
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This year the Commissioner continued to reach small employers 
regarding pay equity. Small private sector employers in Ontario 
were contacted with a reminder of their obligation to do pay 
equity and an explanation of the services offered by the Pay 
Equity Office. In addition, she initiated contact with 
francophone employers through a mass mailing highlighting the 
Commission’s bilingual services. 


The Commissioner continued to meet visitors to the Pay Equity 
Office from other regions of Canada and to meet with 
employees, unions and employer groups. In addition, she hosted 
visiting delegations from several countries including Japan, the 
Philippines and New Zealand to share information about 
Ontario’s Pay Equity Act which is recognized as a model for the 
rest of the world. 


The Advisory Council, an outside body of representatives from 
labour, women’s groups, management and the legal community, 
continued to meet with the Commissioner and the Executive 
Committee in 1992-93. Members of the Council are Peter 
Barkla, Campbell Soup Co. Ltd.; Irene Harris, Canadian Union 
of Public Employees; Angelo Pesce, Ryerson Polytechnical 
Institute; Hal Rolph, McMillan, Binch; Martin Harts, Peat 
Marwick Stevenson & Kellogg; Sue Milling, United Steelworkers 
of America; Carrol Anne Sceviour, Ontario Federation of 
Labour; Harriet Simand, Equal Pay Coalition; and Laura 
Trachuk*, Equal Pay Coalition. [*Resigned during the year.| 


THE OPERATIONS BRANCH 


The Operations Branch provides financial and administrative 
support service to the Pay Equity Office and to the Pay Equity 
Hearings Tribunal. These services include finance, human 
resources, purchasing, computer and information systems, the 
library, reception, as well as mail and publications distribution. 


There were several new initiatives undertaken in 1992-93. The 
branch co-ordinated the move of Review Services staff to their 
new location, ensuring the smooth relocation of all support 
services. The branch also implemented and trained staff on the 
new Ministry of Labour salary management system for online 
tracking of human resource data. 
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In response to special mailings to employers from the 
Commissioner, Operations staff filled the orders for 
publications and workbooks generated by these mass mailings. 


In 1993, the Commission also undertook a promotional 
campaign for its new and larger library, which consolidated and 
relocated in the fall of 1992. The library continues to be 
available to the public during business hours and includes a 
reading area for researchers. In addition to material on pay 
equity and job evaluation, the library houses information on 
labour and administrative law, human rights, employment 
equity, industrial relations and women in the labour force. The 
collection, international in scope, is probably the only 
centralized source on pay equity in the world. The Board of 
Inquiry Commission, operational since July 1992, has 
established a user arrangement with the Commission library on 
an ongoing basis. 


THE POLICY AND RESEARCH BRANCH 


The Policy and Research Branch is responsible for developing 
policy within the Pay Equity Office, conducting research on pay 
equity issues and responding to policy questions that are 
directed to the Commission. 


Ontario’s legislation continues to lead in Canada and 
throughout the world in defining fairness in the workplace for 
women. Other governments across the country and beyond its 
borders increasingly consult the Commission as a result. The 
Policy and Research Branch maintains contact with other 
jurisdictions in Canada and abroad, exchanging pay equity 
research and expertise. 


Policy Development —- Amending the Pay Equity Act 


Policy development activities continued to centre on amending 
the Act. The branch worked closely with stakeholders in 
developing proxy comparison as another method of achieving 
pay equity in public sector organizations where no male 
comparators exist. Further work on amendments to the Act was 
undertaken including monitoring proceedings at the Standing 
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Committee hearings for Bill 102. Research was undertaken with 
respect to amendment policy work and in support of the 
Minister and Commissioner’s Office. 


The branch drew on internal expertise and outside contacts in 
identifying practical ways of implementing the proportional 
value and proxy methods. The branch developed policy that 
served as the basis for the preparation of proportional value 
materials and participated in pre-testing these materials with 
stakeholders. In addition, the branch began designing training 
sessions for Pay Equity Office staff. 


Throughout the year the branch also studied and provided 
advice on pay equity implementation issues relating to 
compensation, labour relations, human resources and 
communications. 


Research 


This year, on the research side, the branch undertook a number 
of studies. One was a major research study, “Outcomes of Pay 
Equity for Organizations Employing 50-99 Employees in 
Ontario,” which was recently published. The study was based on 
a survey of private sector employers who chose either to post 
pay equity plans by January 1, 1992 or to achieve pay equity by 
January 1, 1993. It revealed the following: 


- About 75 per cent of these employers reported having 
done some work on developing pay equity plans or some 
work toward completing the process of achieving pay 
equity, and about a third of these have posted all their 
plans or completed the process. 


- Generating employee interest and participation in the 
pay equity process was the factor cited most often by 
surveyed employers regarding their decision to post. 


- Nearly 20 per cent of the female job classes in these 
organizations will receive adjustments. 


A study of compensation practices of small private sector 
employers with 10 to 99 employees was also initiated to better 
enable the Pay Equity Office to assist smaller employers with 
achieving and maintaining pay equity. 


qe THE PAY EQUITY COMMISSION 
16 


The branch provided resources for the research activities 
undertaken within the Pay Equity Office. Policy and Research 
also continued its role in monitoring information on labour 
market and workplace issues affected by or affecting pay equity. 


THE INFORMATION AND EDUCATION 
SERVICES BRANCH 


The Information and Education Services Branch provides 
employers, employees, bargaining agents and the general public 
with information and training on all aspects of pay equity. 


Pay Equity Hotlines 


Pay equity hotline counsellors provide answers to questions 
about implementing pay equity from employers, bargaining 
agents and employees across the province. In 1992-93, the 
hotline responded to 36,500 calls: 30% came from the public 
sector, 60% from the private sector and 10% from individuals. 


Dedicated to excellent customer service, the branch conducted a 
client service survey at the end of March 1993. Aimed at 
assessing the quality and speed of service provided by the 
hotline, the survey randomly selected 1,350 recent callers. Their 
feedback will be analyzed and recommendations incorporated 
into day-to-day operations. 


Informing Employers 


Assisting small private sector employers was the continued 
focus of the branch in 1992-93. This was the year approximately 
29,000 employers with 10 to 99 employees were required to 
make their pay equity adjustments or post pay equity plans, 
depending on their size. 


Special mailings from the Commissioner to presidents of small 
companies continued, serving to remind them of their 
obligations and the Commission’s available resources. In 
addition, a mass mailing from the Commissioner was initiated 
to reach the province’s francophone employers. 
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Responding to over 9,000 calls generated by these mailings, the 
branch provided advice and handled requests for publications, 
workbooks, seminars, speakers and videos ... all provided at 
no charge. 


Training and Education 


Four education officers in the branch are responsible for the 
training and counselling of employers and bargaining agents 
working towards implementing pay equity. Since the 
Commission began, education officers and other staff have 
participated in 3,220 speaking engagements and consultations 
involving 58,500 participants. Education officers also worked 
with employees to inform them about their rights under the Pay 
Equity Act. 


The branch continues to hold free, weekly in-house seminars 
for employers in the Toronto region. In addition, regional 
seminars are held across the province in conjunction with local 
chambers of commerce, and business and trade associations. 
Services are provided in English and French. 


Publications 


The branch frequently adapts its materials to meet changing 
user needs. In 1992-93, in response to requests from employers, 
the branch published an easy-to-read guide on implementing 
pay equity for small business. Feedback and suggestions from 
users of this two-volume guide were welcomed and 
subsequently incorporated into revised editions at the time of 
reprinting. 


At the same time, the branch reprinted “You and Pay Equity,” a 
popular publication for non-union women. 


Throughout the year, a total of 66,000 publications were mailed 
and 800 videos were loaned to organizations and individuals 
throughout Ontario. 
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Preparing for Passage 


The branch also played a key role in updating stakeholders 
about the progress of Bill 102, the proposed amendments to the 
Pay Equity Act. News was communicated through fact sheets, 
newsletters and the hotlines. The Commission also held briefing 
sessions for consultants and union leaders. 


Planning and preparation of educational materials that would 
assist employers and bargaining units in complying with the 
Bill, after its passage anticipated mid-1993, were a top priority. 


A practical manual outlining how to achieve pay equity using 
the proportional value method was drafted. To ensure it was 
user-friendly, the manual was pre-tested with a sample of small 
employers, union representatives and consultants. Changes were 
made based on their feedback. 


THE REVIEW SERVICES BRANCH 


The Review Services Branch investigates and mediates 
complaints and objections raised by those involved in 
negotiating pay equity plans or by those affected by the plans. 


The Role of a Review Officer 


A teview officer is appointed after a complaint or objection has 
been made to the Commission. The officer investigates the 
issues involved and attempts to help the parties to reach a 
settlement. This approach reflects the “self-managed” nature of 
the Act. 


An order is issued when a review officer is unable to effect a 
settlement. An order provides a resolution to issues confronting 
the parties and outlines the reasoning behind the decision to 
encourage the affected parties to accept and implement it. Any 
party to an order may request a hearing in the matter before 
the Pay Equity Hearings Tribunal. 


Review officers bring to their cases a wide range of skills and 
backgrounds that reflect the communities served, the technical 
areas involved and the procedures required. 
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The Year in Review 


The branch, with a complement of 28 officers, is divided 
administratively into groups who are supported by a case 
management team of 10. 


Cases centred on new applications affecting private sector 
employers with 50 to 99 employees. A significant number of 
cases involving the maintenance of pay equity also arose 
affecting employers, employees and unions covered by 
previously posted plans. 


Review Services began planning for cases arising from the 
proposed amendments to the Act, expected mid-1993. The 
branch also examined compliance issues with employers who 
are not fulfilling the requirements of the Act. 


The branch contributed to policy development in connection 
with the proposed amendments. It continued to work with the 
community it serves to develop an understanding of the 
meaning and implications of pay equity. 
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SUMMARY OF CASES HANDLED 
BY THE REVIEW SERVICES BRANCH 


Fiscal Cases New Cases Cases Cases 
Year Carried from + Cases = in - Closed = Ongoing at 
Previous Year __ Opened Progress Year End 
88-89 0 44 44 19 25 
89-90 25 1108 1133 192 941 
90-91 941 1028 1969 540 1429 
91-92 1429 33 2162 521 1641 
92-93 1641 618 2259 699 1560* 


* Orders have been written in 204 of these ongoing cases. 


CASES CLOSED 


Fiscal Settled Ordered Referred Decided Total 
Year 

88-89 dy 0 0 2 19 
89-90 109 79 3 1 192 
90-91 496 39 0 5 540 
91-92 440 a 3 il 52] 
92-93 650 43 0 6 699 


“Ordered” means a settlement could not be reached and the review 
officer issued an order in the dispute. [Pay Equity Act, sections 16(2) 
and 24] 


“Referred” means the case was referred to the Pay Equity Hearings 
Tribunal where an employer or bargaining agent failed to comply with 
an order. [Pay Equity Act, section 24(5)] 


“Decided” means a settlement could not be effected and the review 
officer did not make an order, or the case was found to be outside the 
jurisdiction of the Commission. [Pay Equity Act, sections 23(2) or (3)] 
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THE 
PAY EQUITY 
HEARINGS 
TRIBUNAL 


NOTE FROM THE CHAIR 


It was an honour for me to be appointed Interim Chair effective 
February 1, 1993 after our previous Chair, Beth Symes, returned 
to the private practice of law. On behalf of all Tribunal 
adjudicators and support staff I would like to take this 
opportunity to wish Beth the best and thank her for her hard 
work, dedication to the issue of pay equity and for her 
leadership in establishing and developing the processes and 
structures which are now in place. 


I would like to review several developments which will have 
implications for the Tribunal as it carries out its duties and 
responsibilities in the next year and beyond. First, Bill 102, the 
Pay Equity Amendment Act, 1993, was introduced in the 
legislature and was the subject of committee hearings in 
January 1993. Its impact on the Tribunal’s caseload is uncertain 
at this time. However, we do expect that new issues arising out 
of the provisions of the amendments, including the proxy and 
proportional value methods of comparison, will come before us 
for adjudication. 


Secondly, we, like all other agencies, boards and commissions 
have had to confront the reality of the provincial government’s 
effort to decrease expenditures to control the budgetary deficit. 
Operating expenses at the Tribunal have been cut. Over the next 
year, more reductions will be necessary. The magnitude of these 
reductions is such that significant changes must take place in 
the way the Tribunal organizes itself to provide service to the 
public. I, along with all members and administrative staff, look 
forward to meeting this challenge in the year to come. 


Upon my appointment as Interim Chair I continued our 
tradition of outreach to the various constituencies in the labour 
relations communities which we commenced when the Tribunal 
was first established. I welcomed the praise, concerns and 
criticisms of our processes, and the suggestions for 
improvement. The matters raised with me will be addressed in 
the coming months. 
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I am also pleased to report that in the past year we have 
entered into discussions with other boards and tribunals with a 
view to instituting a system of cross-appointments of 
adjudicators. In this time of fiscal restraint, the rationalization 
of adjudicative resources is appropriate and timely. We are also 
beginning to examine the possible sharing of administrative 
resources. 


Finally, permit me to express what I have always known but 
have not had the opportunity to state publicly. I am terribly 
impressed with the competence, commitment and dedication 
that each and every Tribunal employee brings to the often 
difficult work that we do. I thank all Tribunal members and 
administrative staff for their support and encouragement during 
this period of transition and look forward to the coming year 
and the challenges it will present. 


INTRODUCTION 


The Pay Equity Hearings Tribunal is responsible for 
adjudicating disputes that arise under the Pay Equity Act. It is a 
quasi-judicial administrative tribunal, separate and 
independent from the Pay Equity Office. The Tribunal is 
tripartite in structure, composed of vice chairs and members 
representative of employers and employees. 


OPERATION OF THE TRIBUNAL 


Caseload 


During the period April 1, 1992 - March 31, 1993, a total of 296 
files were active. These files arose in the following ways: 


- 55 files were carried into 1992-93 from the previous year; 


« 121 files involving various hospitals and the Ontario 
Nurses Association had been adjourned during 1991-92, 
and then carried into 1992-93, pending the outcome of 
the Women’s College Hospital case; 


24 were files adjourned sine die during 1991-92 and 
carried into 1992-93; 


- 96 were new applications filed during 1992-93. 
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These 296 files were handled as follows: 


- 19 files were terminated as they had been adjourned sine 
die for over one year and no request for an extension had 
been received; 


- 121 files involving various hospitals and the Ontario 
Nurses Association were adjourned pending settlement 
negotiations, subsequent to the issuance of the Women’s 
College Hospital decision; 


- 86 files were disposed by final decision, withdrawal or 
settlement; 


- 70 files were carried forward into 1993-94. 


Note: When the Tribunal adjourns a matter sine die on the 
agreement of the parties, the matter will be dismissed after 
one year, unless one party asks that the matter be 
re-scheduled for hearing within that period. 


Case Management 


Pre-hearing conferences continue to be an integral part of the 
Tribunal’s process, with pre-hearings being held in almost all of 
our new cases. Most pre-hearing conferences have resulted in a 
narrowing of the issues in dispute or in procedural agreements 
(most often involving the disclosure of documents), with the 
effect of shortening the hearing time required. Consistent with 
our experience in past years, approximately 40 per cent of our 
cases were settled outright in the course of a pre-hearing 
conference. 


We are now experimenting with conference calls as a way of 
holding pre-hearing conferences. Primarily this is being done as 
a cost savings measure so as to avoid travel costs in those cases 
outside of Toronto. However, where the conference call results 
in an indication that a meeting of the parties could facilitate 
settlement, we will continue to travel to regional centres. 


As in past years, our average case length remains at 
approximately 10 days. However, our median case length is 
somewhat shorter as the average is skewed by four ongoing 
cases of approximately 25 days in length each. Panels are 
continuing to discuss ways of reducing the length of some of our 
cases. 
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The Tribunal is not experiencing a backlog in the 
commencement of cases. On average, cases commence 
approximately 80 days after receipt of the application. This is 
longer than our goal of a first day of hearing within 60 days of 
application receipt, primarily due to our accommodating the 
schedules of counsel for the parties. 


Of ongoing concern, especially in relation to our longer cases, is 
the length of time between the first day of hearing and the 
issuance of the final decision. Part of the difficulty is in 
scheduling, and in this regard we are increasingly booking 
longer cases in blocks of days. Another significant problem 
relates to the time required for decision writing. Unfortunately, 
some decisions are being issued more than 90 days after the last 
day of hearing. We remain committed to issuing decisions as 
quickly as possible, and panels are discussing ways in which the 
writing process can be expedited. 


: | sees 
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HIGHLIGHTS OF TRIBUNAL DECISIONS 


The most significant Tribunal decisions released in 1992-93 are 
highlighted below. Each of these decisions, along with others, 
are reproduced in Volume 3 of the Pay Equity Reports published 
in March 1993. 


Is this Job Evaluation Plan Gender Neutral? 


In Women’s College Hospital, (1992), 3 P.E.R. 61, the Tribunal 
conducted an exhaustive inquiry into the gender neutrality of a 
system prepared by a major consulting firm and proposed as 
the job evaluation system for evaluating nursing jobs by 
Women’s College and two other hospitals. The Tribunal 
concluded that, with respect to nursing work performed in these 
workplaces, the proposed system did not meet the standard of 
gender neutrality required by the Act. Specifically, the Tribunal 
determined that SKEW’s job fact sheet failed to capture 
significant aspects of nursing work most particularly in the 
areas of complexity, judgement, education, experience, initiative, 
contact, scope of supervision, physical demands, result of errors 
and working conditions. The parties were ordered to meet and 
attempt to negotiate a job evaluation system which correctly 
evaluated the job content of nurse job classes. 


A similar issue came before the Tribunal in Dare Foods 
Limited, (1992), 3 PE.R. 142. The parties were unable to agree 
on the application of an agreed upon comparison system and 
requested the Tribunal to determine the value of work and 
compare the job classes in question. The Tribunal ruled that the 
standard for collection of job information was one of accuracy 
and that the job information collected did not meet this 
standard. The Tribunal further found that the job evaluation 
committee had failed to positively value the full range of job 
content in the female job classes. On the basis of the evidence 
led before it, the Tribunal amended the job fact sheets so as to 
ensure that all job requirements were appropriately valued. 
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Who Is the Employer? 


In Kingston-Frontenac Children’s Aid Society, (1992) 3 P.E.R. 
117, the Tribunal once again considered the issue of who is the 
employer for the purposes of pay equity. In this case the 
Tribunal determined that the Ministry of Community and Social 
Services was the employer rather than the Children’s Aid 
Society. The case is significant in that it attempts to bring 
together the approaches to this question developed in 
Haldimand-Norfolk (No. 3), (1989), 1 P.E.R. 17, and 
Metropolitan Toronto Library Board, (1989), 1 PE.R. 112, with 
those developed in Barrie Public Library Board, (1991), 2 PE.R. 
93, and Porcupine Health Unit (No. 2), (1991), 2 PE.R. 198. The 
Tribunal determined that where a dispute arises as to the 
identity of the employer for pay equity purposes, the Tribunal 
will enquire into the realities of the employment relationship so 
as to determine which entity exercises “fundamental control” in 
three Key areas: financial control, responsibility for 
compensation practices, and control over service delivery. 


How Is Pay Equity to be Maintained? 


Two cases before the Tribunal in 1992-93 dealt with the difficult 
issue of maintaining pay equity. Both involved public hospitals 
which had, through central bargaining, agreed to increases in 
wage rates paid to nurses while awaiting decisions from the 
Tribunal determining the extent of the pay equity adjustments 
owed to the nurse job classes. The issue in both cases was the 
relationship of the new wage rates to the total pay equity 
adjustment. 


In Lady Dunn General Hospital (No. 2), (1992), the Tribunal 
found that the new wage rates were negotiated without any 
knowledge of the pay equity adjusted rates as determined by the 
Tribunal nor were the adjusted rates a factor in the setting of 
the new wage rates. In these circumstances, the Tribunal 
concluded that the new wage rates were based on the 
unadjusted rates and that the pay equity adjustment found 
owing must be added to the adjusted rates so as to maintain 


pay equity. 
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In Glengarry Memorial Hospital (No. 2), (1992), 3 PE.R. 34, the 
Tribunal determined that, for the purposes of section 13(10) of 
the Act, a relevant collective agreement is one which has not yet 
incorporated the pay equity adjustments. As the new collective 
agreement and wage rates contained therein could not have 
taken into account the pay equity adjustments determined by 
the Tribunal, it was a relevant collective agreement for these 
purposes. As such, section 13(10) requires the adjusted rates in 
the new agreement to be the pay equity adjusted rates in the old 
agreement plus the percentage or dollar increase agreed to as 
the new wage rates. 


The hospitals have sought judicial review of both decisions. 


ga THE PAY EQUITY COMMISSION 


30 


€¢ 


ATVIAVIVS ALINOGT Fd TWN AT 


‘aireroipnf UOISIAdI Ud SUOISID9p xNap Sad 9310d juO xneyIdoy saT 


‘QIIe[VS OP XNV} XNEIANOU SUTUWIOD NUIAUOD SIe][Op 
ud UONeIUSWISNe | NO adejUddINOd 9] sn[d UONUIAUOD dI[IOIA 

RB] suep ajerreyes oyInbay ap sur xne sajsnfer xneq say JUaNSsUOd 
UONUSAUOD J]JaAnou ke] suep saisnfer xne} sa] anb asia91d 

(OL) €f oydessered a7 ‘suiy sao & ajUdUTIIOd 9AT}99][09 UOT]USAUOD 
oUN.p UOP IessIse.s [I ‘TeuNqlIy, a] 1ed sijqeio aerseyes 

a1inba | op sul xne sjuauraisnfer sap o1dwio0d 119} sed juateanod 
dU IANDI]JOI UONUdAUOD BT SUP SNAdId dIIe[VS Op xNe} Sd] 

19 9AIDIT[OI UONUDAUOD d][9ANOU PF] SUIWIOD ‘ayeIIeyes 91INb9,] op 

SUI] xNB [eLIe[es JUdUIa\SNf[eI UNONe pusiduI0d du nb UONUSdAUOD 
duN sd aUdUTIIEd dANDATJOD UOTUDAUOD UN ‘107 ke] OP 

(OL) €f eydessered np suy xne.nb njouos e jeunquL 3 ‘pe “Wad 
€ ‘(Z661) ‘(Z ot) [esdsoy [elLMoWI] Atsesua[H s1Tejye | SUE 


‘gyeeyes gyinbo | 1uoyurew 

dp UIJe SISTADI xnve} xne saynofes 9139 JUdTeADp JyelIeTes 931Nba | 
ap sul] xne xneleyes syusuaisnfer say aonb 39 saysnfer uou xne} 
SOP INS S9PUOJ JUATeI9 dIIeTeS Op xnv} xneaAnou saz anb s1e[D9p 
B [PUNQLIL, 9] ‘AIIe]TeS 9p xNe} xNeIANOU Sap [Nd[evd J] Ns onTJUI 
sed juareae.u saysnfer xne} soy onb 4ied arjne.p ‘a ‘eunquy, 

gj red saxiy aonb {9} ‘ayereyes a1nba ap sury xne soqsnfer xne} so] 
INS UONVUWIOJUI 9}NO} IP UOT]UI}GO,] JUBA SIIDOTIU 919 JUDIVAL 
d11e[eS Op xne} xnvaanou soy nb zed 9un,p ‘njoauod eB [eUNqIL 
91 (7661) “(Z o¥) tendsoyH [essuay uuNg Apeyq orreyje,| sued 


(43 
HIVIYNVTIVS ALINOAT Ad NOISSINNOD VI & 


Laelieyes 
o1Inbo,| op suy xne snagid s}uswajsnfe1 sap 9311810} eT 19 SITES 
op xne} xneaanou sg] o1}Ud y10dde1 9] 11e19 Janb : ayueAiIns 

RT 11839 DIPNOsal WeAIp yeunqy, a] onb uonsanb ayedroursd 

eT 1ojdura,p 911099}89 93199 & Sa9pIOIO 9119 JURADP xNvIIeyeS 
sjusuiajsnfe1 ap xnve} Sa] JUeUIIDUOD JeUNQUL, Np suorsiogp 

SI] JULPUI}NL Ud JNO} SOIDUWAIUI 19 SIOTUIIIUI XNV SISIOA SdIILTES 
op xne} Soy IOWUDWISNe,p ‘saje1jUID SUOT}eIDOS9U AP dIINS FP] & 
‘NUSAUOD JUdTeAe IND soqnd xnejzIdoy sap Ans JuaIezI0d saireyye 
XNdp SIT 3S9 Ud [LS o[IOYJIp uoNsanb oun ‘ayerseyes ayinbay 

dp UdIUIEW J] INS Sed xNdp npudajus & [eUNqIIL, 2 ‘€661-Z661L UA 


gaelieyes 931nb2,] asp uayureul aj 191nsse juIUIWIOD 


"S9DIAIOS SOP uOT]eISaId 

Rl IP 9JOI}UOD 39 UONNQINEI op sanbyeid say] au1g9U09 

inb 99 ud ayT[Iqesuodsail ‘Ia1OUeUTT 39[O1]UOD : S}JURAINS SoUTeUIOp 
SPUPIS SIO] Sd] SUBP «[e]UDWIEPUOJ 9[OUOS» UN 9d19x9 

91NuUa ajanb JouTWI9}9p ap ana ud 9AO[duId-Inaho[dwId suoNeyal 
SOP SdNTeII Sap 33duI09 I1U9} Wop [I ‘ayelseyes d3Inba,] ap sury 
xne mnahojdwia | ap 9}9Udp!I,] BUIIDUOD INb 99 Ud {JUOD UN jIdINS 
anbs1oj anb anjejs B yeuNqUyL, aT ‘86l “Md Z (1661) ‘(Z o¥) 
yup) yeay aurdndi0g 19 ‘€6 “W'Ad Z (1661) ‘Psvog Areaqry 
IGN, seg Soilejye Sap sIpvd a] SUBP Sd9dIOQPI9 S2]I[99 19 

TIL Wadd I (6861) ‘pavog Areaqry oJUOA0Y, uUez[OdO.Na\ 39 “ZT 
“Wad I (6861) (€ of) M10J10ON-pueunpyey : sojuvains sorleyye 
Sd] suUep dUIg{GOId 99 Ig[d9I ap oNA Ud soa}dope sayoIeUIsp 
SOSIDAIP S9] ITUNII ap 93U9} a]J9,nb suas 99 ud ojuURIIOdUII 

1S9 dIIeTJV 919d ‘aouRyUI] & OpIe.p 919190s e] UOU 39 ‘IndAO]dUWII,] 
11€}9 SOITEINVUNUIWIOD 19 XNVIDOS SIDIAIOG Sop 919]STUTUI 

a] onb njouos & yeuNqIIy, J] ‘a1eyye 91399 sue ‘s[elIE[eS 

g1inbg,J ap sur xne inakojduray 11e39 nb 110Aes op uONsanb e| 
ins snjd ap sioy aun gyduad 4sa,s feuNqHy, a ‘LIL UW'Ad € (2661) 
‘KJ9190G PIV S,UdIP[IyD IvUgjUOLJ-UOJSsUTY JITeIJe | Sue 


(Anasordura,[ 189 INO 


Te 
e@ TIVINVIVS ALINOE] Ad TVNOEIL AT 


"SION[LAD JUIUWI9}IIIIOI JUSIOS 10[dUId,P IIQNLU! Ud SIOUISIXd Sd] 
sajno} onb uodej ap saquuOp ap Sa[InoyJ so] IFIPOW eB [eUNqIT, 
gj ‘saaquasaid 939 uO Inj Inb saanaid sap nud} d1dw0_g ‘ourTuTWay 
souvulmopaid ve siojduia,p 911039}e9 eB] & JURUD}Iedde souUOsIod 
Sa] JUaIeSioxa,nb sayoe} sap 931]e10} ev] sATJISOd uOdSe} op 

onyeag sed jIeAe.U SIO|duId sap UONeN]eAd,p 9}1W09 9] onb njau0s 
juUsUaTe99 & |] “AWIOU 93399 & sed juaTepuodal ou sal|[IondeI 
saguuop sa] aonb 19 apnyjoexd,p sWIOU OUN 31e19 SIO;duwd soy Ins 
SOQUUOP IP 9}99][09 P| JURSSISOI OUIOU eB] Nb nfoUOd & JeUNqUT, 
dT ‘asned usa stojdusa.p sa110391e9 Say Jo1edWIOd ap Jd [IeAeI} 

Np INdjeA P] JOUTWIIDIEp op [euNqIT, ne spueWap UO 19 s1oj;dwia 
sop uosieredwiod op sui9}sAs UN,p UONeSI[IN | Ins s1pudjud,s 

nd juo,u sanred say ‘Zp “Wd € (7661) ‘Pewury spooy aseq 
a1leyye | SUBP I[qGeIquIas UONSENb ouN_p Istes 939 & [eUNqUT, 97 


“SIQUWAYUL,P [IeAel] Np sinjeu 
PR] JU9UWI9ID9IIOD WerId1O9I1dde nb s1ojdwia sap uoNenyjeadg,p 
QUIDISAS UN I9ID0S9U OP IDABSSI,P 19 19I1]UODUDI 9S ap sated 

xnve QUUOPIO B [eUNqUT, IT ‘[leAeI] IP SUONIPUOD 39 SINdIIO 

sop sjeynsoi ‘sonbiskyd saouasixa ‘uoIsIAradns ev] op d1ind1dAue 
‘$]9B1U09 ‘SANPNIUL] Op Suds ‘adUaTIOdxa ‘UONeONps ‘JUoWOdNl 
‘911x9[dUIOD : SJUBAINS SOUTeWIOp Sa] sUep JUdWOIIT[NINIed 
‘SIOIWIIIJUI XNVACID Sap s}oadse spueIS suIejI99 ap a}duI09 

sed j1eud} 3U MAYS ep lojduia,] Ins saguuop ap ay[InaF ey anb 
9nje}s Jey Ud B [eUNqIIT, 9] “107 ve] ed onagid sUISIxds UOU Op 
auiou ey sed 9399dsa1 ou gsodoid ouajsAs 9] ‘[IeAeI] Op XN] $90 
SUP SI[CWIODR SIDIUIITUI XNeARI] SOP d1NjeU B] BUIZDUOD INb 39 
ua.nb njauos e& jeuNnquy, a] “xnezdoy sone xnoap ke 39 [edsoy 
ISI]JOD S,UdIWIOAA NV SdIIIUWIIIJUT,P 19 SIDIWIITUT,p sajsod 

Sop UONeNeAd,p suIa}SAs aUIWIOD gsodoid 42 s[Iasuod—-s}19dxa_p 
nevsing pueis un ed 910qPRI9 9UINISAS UN,p d)SIx9s UOU 

9191]98I1E9 93] Ins s1puojordde aj9nbusd sun guow ke jeUNqHT 3] 


19 Wadd € (Z66L) ‘Teydsoy asajjoD S,uawi0,, Np s1Iejye | sued 
(2UISIX9S JNO} Vp aNuaPp [I-jSa SIOjduIa Sap UOTVeN]eAI,p uLTd 3d 


"€66[ SIeU UD aYQGnd “(ayeIIeTes 931INb9,] Ins j10ddey) JA0day 
Aynby A’g NP OUINJOA dUIVISION) BJ] SUBP So}INpOIdal JOS ‘saIjNe 
sasnoiquiou op onb isure ‘suorsisap sad) “snOssap-19 jUdANOT} 

3S €661-Z661 UP [eUNqIIL, Np sajuenbieur snyd say suorsisap saT 


TVNOSRLL Ad SALNVAOUVWN SNOISIOAG 


o£ 
AIVIV IVS ALINO] Ad NOISSINWOD VT & 


“SUOISIDOP Sap UONIEpal 
ap snssad01d 9] 1919[9998,p SUOSe] Sap IOIpN}a,p on usa paid ins 
SIUI 939 JUO S9}IWIOD sap 39 gIqGISsod JUsWapIdes snyjd 3] suOIsIOap 

SOU dIPUdI SINO[NO} SUO[NOA sNON ‘ddUaIpNe, | ap Inof 1atuIap 
3] soide sinof 96 ap snjd sanpudl yUOS sUOTSIDIp souTe}I99 
‘{UIUTISNIINIYePY ‘UOISIO9p 9UN IadIpaI Inod sairessad90u 

sinof op s1quiou ne j1e1) & yULOdUT dU] GOId s13Ne 

u) ‘sinof ap siquiou puris snjd un ranboyq ap ‘piesa 399 & 
‘gpid9p SUOAR snoU 32 suIg{qoId 9130uU aN1ed ua anbiydxa sasnes 
SdP JUIUIIDURUUOPIOT] “IANIUTJIP UOISIONP L] 9p BdUOUUP | 19 
gousipne p sauinof araruisid ve] a1]Ud Ie[ap I] VIINpol op suOdSeI 
sop 91Uk1SUOD UOSe] ap sYyoIaYo jeuNqy, 9] ‘sdura}suo] snjd 
yuainp nb seo say quauarat{NoNIed snjd susad.uU09 INb 99 u_ 


67 


ATVINVIVS ALINOET Fd TWN AT 


eS 


‘satjied sap sied0ae sap sdura) np 

1o[dura,| ap a1dui09 I1u9} Ip IIsap a1j0U & Np JUoWa[edrourId 4s9 
‘smnof 99 say suep ojgnbai ey op uoNdadar ey JURAINS dDUdIpNe,p 
inof raruaid 9] 1109} ap Jnoefqo o1j0U & INdIIOdNs ‘reap 

ax) ‘ajenbar ey] ap 10dap 9] soide sinof 9g yusWOANeUIxo1dde 
JUDDUSUIUIOD SaduadIpNe soy ‘ouUdAOU UY ‘oINpgd01d Fe] Op 
ynqap a] duII9U09 Inb 99 ud piejo1 UN sed osnd9e,U JeUNqUL, IT 


"SBD SUILIIDO Op JUDUIDIIeI] Op daINp 
RB] IOINODILI VP SUOS] Sap IdANON op sInofno} JUdTeSsa s9TWIOD 
Sac ‘s[noyed say assnej uO UNdeYD sinof cz JUsWIOATeUITIxOIdde 
ginp quo Inb sed o1yenb red ‘aj1n09 snd nod anbyenb 

1S9 I[GeIIIOA DUUDAOW PY ‘SIOJOINOL, “SINOf XIP UOIIAUI,P 919 B 
soousipne sop suUdAOU 99INp BY] ‘SaQUUe SdIZIUIOP Sop sinod ny 


‘Q0UIAOId Ud IATTe,p SUOIONUNUOD snou 4UsWaTsaI UN & 
Tiusared ap wemjouied sanied sa] 91]u9 uOTUNdI ouN nb 1asuod 
e QuUOp snou snbruoYydya} dduUaIIJUOD LI IS ‘SIOJOINOL, ‘OJUOIOT, 

OP INdII9}Xd,] & I9d9IS JUDAIOP S[I,Nbs10] [euNqIIL, np sorquioul 
Sop Juswaoe|dap ap sie} Sa] oIINpd1 9p isd sonbruoydysyay 
SIDUIIIJUOD $99 ap yalqor] ‘auOYds]a} ed sam0je1ed91d 
SIDUIIIJUOD SOP IUD} B IOUIUTUIOD JULUDJUTEW SUOAR SNON 


‘aurojeredoid souaiayuos ev] JURpUdd JUDO} eIPOUIUI 

S9[s91 9139 nd jUO Sed Sa] Sno} dp QOT Inod Gp uOITAUS 
‘sojuapaooid saguue sap sadudtIadxo sou & JUDWIIWIIOJUOD 
‘nAgid uonIpne.p reap Np uoNndnpai oun nop “(syUaWINDOp op 
UOHesNAIp eR] & We] JuUdTeAe IednNId e]) aInpgdo01d ap suoNsanb 
SUILJIIO OP IUJAUOD 9p NO I8I}I] Ud sUOT}SaNb sa] 19UI199 

ap stud yuo sailojyeredaid saousigjuos sap j1ednyjd ey ‘seo 
XNVIANOU S23] Sno} JUsWONbNeId suep nary] nd 1UO sadudIayUOD 
sao ‘agquue 91}9,9) ‘[eUNQLIT, Np snssaod01d np ajueI39}UI 

anied sinofno} juoj aouarpne | & somloyeredoid saouargyUuod sa] 


SBd Sap U0I}Sa45) 


‘aporiad 33399 

jueiInp sdUdIpNe suN Inod 9399]JedI JI0S sed a] oNnb spueUOp 
du sonied sap oun onb surow e& ue uN,p Iejap uN.p 
uoneimdxa] & 930f91 Jsd svd 9] ‘sanied sap p10998,] DAP Sed 
uN jUdUTTUTJapUT suINOle ;euNqUT, a] onbsioT : onbsrewsy 


87 
WIVIAV IVS ALINOUT Ad NOISSINWOD V1 & 


‘P66I-€661 VOUUR] & SoII0d91 919 U0 SPI QL ° 


ajonbal ey op Jusua|saI 9] 
NO WeIJO1 UN ‘a[eUIJ UOISID9p uN Ied sgfdaI 919 UO Sed gg + 
qe1dsoy asa]JOD sS,UsWIOAA NP alee] suep onpual 
UOISIDOp ek] JURpUd}e Ud so9uINOle 939 JUD «UOTeIDOSSY 
SOSINN OLILIUO» ke] 19 xneydoOY SIOAIp Ins jueII0d sed [ZI ° 
‘on3oi 919 WeAe,U UOTesOIOId ap spueUlap 
sunone nb 39 ue un.p snjd juepusd juswiulyapul 
sguinole 939 JUaTeAe SfI.Nb sored sajofar 919 1u0 sed GT ° 


: INS DUIUWIOD S391 939 1U0 A9PM19,| B S¥I GZ SAD 


‘€661-Z661 Ud Sdgsodap 919 1U0 SapUvUAp SaT[aANOU 96 * 


‘€661-Z66T UP SqI0daI 

19 JUSUTTUIZQPUT SgUINOLe 919 1U0 Skd PZ ‘766-1661 UP ° 
eudsoy adayjoa s,uswi0AA np 
dejJe,| SUBP INPUdI UOISIDIp eR] JURPUdNL Ud ‘C661 -Z66I 
ud $9}10da1 939 1U0 «UOTeIDOSSY SdSINN O11eUOQ» 

RB] 19 xnezdoy SIdAIp Ins yueIIOd Skd [ZT ‘7661-1661 UP ° 


‘JUBAINS SDIDIOXI,| & S9IIOddI 919 1UO SBd CC ‘766-1661 UD ° 


: QURAINS P| 
sd uUONNIedal InayqJ ‘sUsIpNe_p sapuvUlap 967 N51 & [eUNqIIT, 
I] ‘C66 SIVUI LE NV ZG6[ [LAP ,o[ NP LI[e sdIDIOx9,| JUBPUdg 


[TBAB] Op JUIN[OA 


TVNOERLL dG INGWANNOILLONOY 


‘sinasojdura 

SOP 19 SaSNaT]IeAeI] 39 SINaT]IeAeI] Sop sjueJUasaIds1 sap 

19 sJuapIsaid—-so1a sap pusidwiod ‘ayereyes oyInba sp nesing 
np juepusdaput ja youNSsIp ‘orrerorpn{-isenb ‘aynsedi jeunqiy 
Xx) ‘ajvunyos ayinba,] Ans 10 ke] ap jug]NOsap Inb sasnt] sap 
UOTINJOSaI PB] 9p ajqesuodsal sa ofelreyes o3INba,] ap yeuNqUy, 97 


NOILONGOUINI 


L@ 


ae eH IVidy ivs ALINOAT Ad TWNNGIAL AT 


‘squue ourTeyooid Pe] 

suep JUdpus}}e snou Inb sijap say IdAd[9I SNO} suOINeSs snou onb 
a1adsa,f 1a uoIsued op sported 31399 juUepuad sguUOp jU0,W 
sjt.nb syuawiaseinosus sap 39 1UOJ sjt.nb preaes onbyiudew 

np JueNsturupe jauuosiad 9] 39 yeuNqIIT, Np sorquiow 

S93] SNO}] IIDIOUWIII Of “JUIUWIDWIIOUD JUDdUUOISSoIdUIT,UW eUNqIT, 
np sokojdusa sap undeyd ap JUdWIANOAAP 9] 39 S9dUd}9d IO 

sx] ‘oqnd us amp nd sreuref eu of aonb stew ‘ns sinofno} 

ef anb 99 xI0A ayney & JowNIdxa.p 1owl-zayjouIed “yuouIZTeUTy 


“SOAT]VINSIUILUPE S9DINOSS9I SOU ap [an}UdA9 ade}Ied 

np uonsenb ey JouTUrTexd JUdUTTeS9 SUO]Te SNON ‘SddINOSsa1 SOU 
JISI[eUONeI dp [eUIIOU jsSa [I ‘aT[anjoe onbiwoUod9 91n}DuUo[UuO0D 

PR] op nua} a3dui0ZD ‘soiiqie,p a3u10fuos uONeUTWIOU 9p 9UI9}SAS 
un paid Ins 919}0W Op ONA Ud S}eIISIUTUpe xneUNqI) 19 
S]I9SUOD SOI]NE_P ddAB SUOISSNISIP Sop 9sdesUd SUOAR SNOU ‘sQUUe 
IIQNUISP RP] 9p SInod ne.nb sJgyeusiIs op xnoindy JUdUIITeSO Sins o¢ 


‘uoNua}}e uO & s9j10d 939 UO INb syuIod say I9[891 Op “JUUUDIA 
inb sioul sap sinod ne ‘Tersressd,f ‘[IeAeI] Op SapoyoW sou 
JaIOTIWe,p sna ud sanbni19d no suonednssoa1d ‘saduenoy sind] 
op yed je} JUO snou Inb saj[9ad $a}n0j 19 xNId SNO} dIDIBUWIII 

of ‘JeUNqUL, Np swgWI UONRIIO P| & AastIdoIjUd suOTAR SnoU onb 
IYIIVUIIP {[IVALI] IP SUOTILIII SOP NdI[IWI Np S]ULUDAIIIUI SIOAIP 
S93] DAB UOTJVITUNUIWIOD 9p UOTIPeI) d1}0U sIAINSINOd op apIdap 
ref ‘untz9qur red juapisoid op 911 & UONUIWIOU BUI Op SIOT 


92 
ATVINVIVS ALINOAT Ad NOISSINNOD VI & 


"ep jaleye) 
uIvYydOId Np SINOD Nv IJap 9d I9AIJAI JUOINKS ‘OeISTUTUIPe 
udIjnos ap Jauuosiad 9] anb sure ‘feunqiip, np sarquisul say snoy, 
"S19deSN SIS Ip SUIOSdq xne dIpuods: Inod jeunquTy, a] saaidope 
enb sapoyjow xne sooj10dde 9139 JUSAIOp suONPdTJIPOU 
sajueyoduit.p onb aja} 1s9 suoNoNpal s9d ap ainsd1dAUd7] 
‘901019X9 UIeYdOId Np sINOd ne soiressad9uU JUOIIS sUOTIONpal 
sone q “JUSWIIUUONIUOF 9p Ssdsuddap sou s1INpdi Np suoAR 
snou uonbasuos ieg ‘o11ejaspNq WWOYap I] JOSIIWIeUI ap ana 

Ud Sasuadap Sas dIINPoI 9p [eIDUIAOId JUSWIDUIAANOS Np 91UO[OA 
Rl & IOVJ OIL] NP & ‘JUIWIIUIIANOS NP SUOISSTUIUIOD 19 S[IasSUOD 
‘SOUISTURSIO SdI]NV Sd] SUIUIOD 3NO} ‘[eUNQIIL, I ‘WWoWIIUTIIXNIG 


‘Sagso1 9119 

JUOIASP ‘INd1I9}X9,| IP SUONSIURSIO Sap ddAe NO a[auUOT10do1d 
INJ[PA RP] IP UOSTeIeduIOD 9p sapoyjoul say studuio0s A 
‘SUOTJEITJIPOW Sap SUOI]ISOdsIp sap jUR[NODap suonsonb 
Say[aanou op anb suodoagid snou ‘stoyajno} ‘sonuuod s109u9 sed 
JUOS OU [eUNIIT, Np [IeAeI} Ip WINIOA J] Ins suoIssndiada1 sas 
"€66L JorAuel ud 9)1WI09 Ud sapn}jd,p Jof[qo | yWeF & 19 DANLISISI] 
dgIqUIdssV] & Q1UaSaId 939 & ‘ajvUUD]DS ajinba,] ANS 10T V] 
juvyfipow £66] ap 10T gNINUI ‘ZOT 10] ep reford 9] “uowergiUIeIg 
‘sajuonbasqns saguue sap 39 a9uue surTeyoold e] dp sinod 

nev yeunqly, Np saiyjpiqesuodsar 13 suOTOUO}J So] Ins saduUapIOUI 
sop JuoIne inb xnedanou S}IejJ SUTe1IIO IOUSI[NOS steIPNOA of 


‘govjd ud JUeUdUIeUI 
yuos nb sainjonns 39 snssado1d say paid Ins 31]}0UI & 19 19919 & 
JUIUIASESUD UOS dp 39 JJelIeyes 931Inb9,] ap asned ev] & s[qGesse[UT 

JUIUIINOADP UOS AP IDINIOUIII BI 19 SYDIONS IP XNIOA SINI|[I9WI 
SOU ILIJJO my sterpnoa af ‘feunqiy, Np usNnos ap jauuosiod 

Np Iquiasua | ap 39 SAIIGIe Sa] sno} 9p wou NY “sald JoUIqed 
un suep y01p a] Janbyeid ap aprdap k& ‘sauAs YIOg ‘oJUSpIsgid 
guuaroue | onb saide ‘Eg6] IOWA >] Np ised ev yeunquy 

np wi9jul ed yuapisoid gurwou 919,p InsuUoY,| Nd Ivf 


INAGISaad 1d HOVSSHIN 


ATVIAV TVS 
ALINOT Ad 
TVNOSRLL 
aT 


ve 
ATVIEVIVS ALINOE] Ad NOISSINWOO V1 && 


SSS? 


‘pi. 


é Fitness 


‘dncirwonnsiouriovamaine 
ARPA 


€7 
= dAIVINVIVS FZLINOET Ad NVAANE AT 


[(¢) no (z) ¢z saydessesed ‘aypunjos ajinba] ans 107] ‘31p10 
unone,p Iu “uauTdTse1 UNONe,p 19[qo.] JULSIeT DU Sd Sd] NO UOISSTWIWOD 
®] 9p WOssa1 np sed jusIe39,u Inb sed say dUasoIda1 «saplogqd» 


[(s) pz oydessered ‘appunjps ayinba] ans 107] 
‘QIpIO UN & QUIOJUOD Sed 3S9,S dU INd}eID0S9U JUSse UN NO IndKoy;dws uN 
Is oyeueyes 93Inb9,] ap yeuNquy, Ne S9AOAUAI Sed Sd] pudIdUIOD «SIOAUDY» 


[pz ajonse 19 (Z) 9T sydeisered 
‘gjpivjps ayinba ] Ans 107J| ‘2IpIO UN IOUUOP NP & UOISIADI 9p 91Ud8e,] NO 
juose,, anb 19 93da00e ang nd eu judwas01 UNDONE Nb aIflusIS «saIpPIO» 


669 9 0 ty 0S9 £6-C6 
Tcs I c Hf OvY C6-16 
Ors ¢ 0 6¢ 96b 16-06 
COL I € 6L 60T 06-68 
6l (é 0 0 Ey 68-88 
[e10L, sopldaqd § SIOAUdYY SdIPIO SJUIWIIISIY «VOIX 
SANUAA SUAISSOG 
“SJIIOB SED S99 OP PZ Inod sguuOp 939 1UO SdIPIO SOC x 
«09S T 669 6ST C 819 1p9 1 €6-C6 
Tp9 I Tcs COlLEC CEL 6cP I C6-16 
6c I Ops 696 I 820 1 16 16-06 
16 col ColeL 80L TL Sc 06-68 
Sc 61 a4 bv 0 68-88 
a9uUue | ajuapsooid 
op uUye] = sguuZyJ - opniay = seo +  o9uUUue] Op 
esyoe seg Sud ISSOq esey xnesanoN so1odaisedg  s01010xq 


NOISIAdA AG SHOTANAS Sad 
NOILOdUId VT V SINNOS SVD Sdd FNASAa 


“S9OUIPIOUI Sas 39 JfeLIETes ajINba | op 1ds0u09 

3] Mas ayja,nb az1Ada]]09 ve] & sIpUdIdWIOD s1Iej 9p 19 Ionbiydxa.p 
gnuuos e& aq ‘segsodoid suonesyipow xne saa] sonbriyod 
Sop UONeIOgRII] & INQIIIUOD & UONDIIIIC P| ‘WWIWS[eUl{ 


‘10 &] ap saouasixa xne sed yuojsnes ou inb 

sinaXojdura say 99Ae 107 ke] ap 19edsa1 Np uoNsanb ey] gururexd 
ISSNE & II “€66] OP NAW I] SIOA INSNBIA Ud I19I]Ud JUSAIOP 
Inb 39 107 ke] & sogsodoid suonesyipoul sop 1ueINSII sed 

sa] inod sjafoid sap o1rey B QoUdWIWIOD & UONDAIIG BI ‘snid aq 


(Zo 
ATVINVIVS ALINOG] Ad NOISSINWOO V1 & 


‘soyouye efop sueyd sap red sasta 

SJBIIPUAS SdpP 39 SASNITIeALI} 39 SINITIeAeI] Sap ‘sinaAojdura 
Sop osned Ud jURIJOU 49 Jelejes oyInba | ap usUreW 

3] JUBYINO}) sed op juRIOdUT dIqUIOU UN 9}Ie1) JUDIIATeSO 

B UOTIIIIIC BT ‘saso[dura 66 19 QS o1]U9 JUeIdWIOD 9AtId 
Inaj99s np sinahojdula sap jUeUIIDUOD SapURUTAp SayjaAnou 
ap Ins juarejI0d sed sap yzednyjd PY ‘asia 9d1D10x9,| JUepUag 


‘sauuosied xIp 

dp Sed 9p uONT}sad 9p odnolsd uN.p spre] }UdAIOSOI INb adinba,p 
sjoyo sap red saguuop1009 sadinba ud jusWIdANeISIUIUIpE 
ISIAIP 9S ‘s}uade QZ pudiduio0d Inb ‘uoNndealIg eT 


d9UUB,| Ip aNAIdy 


‘sasinbar suonesiperoads sap 19 

Sd93Ixo sanbruysa} sap ‘JUdATASSap s]I,Nb saiAtjda]]OD sap 1a]JO1 
J] ISO [VALI] INI] SUBP UONNQIIUOD & 1U9}19UI UOISIADI Op sjuade 
Sa] aonb s911RA S91} B][oUUOISSsayold 39 a]JaUUOSIEd ddUaTIOdxa7T 


‘yolns 99 & ayeleyes a3INbay ap jeuNqLy, 

3] JUBADP doUIIPNe ouN IapueUap ynoed s1pio uN Ied a9gUuIBDUOD 
anied aynoy, ‘sayyjepou sao ranbiydde ve 4a 193da00e & adeINOUS 
Sg] 19 sanied say 91]U9d ddI] Ud SUONSaNb xne UOTINIOS dUN dIjJO 
dIPIO [ld1eg ‘dIPIO uN jUusUUOPp s{I.nb uoNeI[INU0d ap saatyejUd} 

SIN] SUBP JUINOYII UOISIADI Ap sjuase sa] Is anb 4s9,u ag 


‘10T &] 8p «9919d0jNe» dINj{eU PR] IUST[NOS sYydIeWIIpP 91190 
‘9]U9}U9 9UN & IlUdAIed & sanied say Japie.p 919} 30 odNT] US 
suonsanb sa] Ins aj9gnbua oun susur 3juUa8e | NO Judd] “IOISSOp 
N& 9109JJe 1S9 UOISIADI AP 9]Udde 9UN NO JUdSe UN ‘UOISSIWIWIOD 
PR] & aqjuasaid ysa UONIsoddo dun no ajuTe]d oun nb saq 


UOISIAQI IP SJUISe Sap I[0OY 


‘19-xna0 red sagyono} sauuosied sap no gjereyes 93Inbg,p suejd 
ap UONeIDOsaU PB] SUeP SadseSUA SajIed sap suONIsOddo sgq 3a 
sajureyd say [soi 19 WOSII UOISIAII IP SIDIAIAS SOP UOTIIIIC PT 


NOISIAGY AG SHOIANAS SAG NOLLOWaIG 


1? 
@= dIVINVIVS SLINOA] Ad NVAUNE FT 


‘apins ne saoq10dde 939 a}Insud yuo sadnoi3 

SIOAIP S99 Op SUONSSSNS SIT “SId[[I9SUOD 9p 39 xNeoIpUAS 
sjuejuasaidar ap ‘sinasojduia s}j0d ap uo]NUeYss uN.p soidne 
soireuruyjaid siessa.p jafqo,] WeJ & 19-IMJI9 ‘apins np 9}191[duNIS 
PR] JoInsse.p ulpy ‘ajauuonsodoid ingyea ve] op uOsteredwo0s 

ap spoyigul k] & 9dRIT B[elIe[es 9)INba | IosI[eo1 op sudAOU 

sa] Ins anbyeid apins un gdipai B UONATIG PI ‘Uy 91109 


‘C661 
ap naryiw aj nod anagid uondope uos saide ‘toy ap jofoid np 


SIOUISIXS Sa] I9}00dsaI & UONRINOS9U ap SaqIUN saz 39 SINdAo] dua 
Sg] Weropre nb anbryoepip jatiajyeul Np WOAIdUOd ap 39 JoyIUeld 
dp IIsap 9] ‘ojUeIIOdUAT 911101Id DUTWIOD ‘Issne WeAe UOTIIIIC PT 


‘XNvOIPUAS SJURISIIIP Sdp 19 S[IaSUOd-S}19dx9 Sap UONUIIUT] 

& UONUWIIOJUI,P S9DULIS SOP NUd} JUDUIOTeS9 & UOISSIUIWIOD 

eT ‘sanbruoydgja} sjuswoustesual ap ousT] BS ap sSTWIOUA | 

ied s}uswiousiasuai sap anbrunuiwi09 39 suna[nq sap 49 
SJUIWIDUSIISUdI dP Sa|[INaJ sap oyqnd ke aia ‘Uy 91199 Y ‘ajvluDjDS 
ajinba,] ANS 10T ®] IdJIPOU! & URSIA ZT IO] 9p yafoid 9] ans 
SJUVUDAIOIUI SI] SNO} I9UTIISUdI Op d9dIEYO 1S9,S UONIOIIG eT 


10] ap yefoid np uoydopy 


‘QOUIACIA ke] BP ajquiasua ap sialNoNIed 39 sawIsTUesIO 
Sop & OIPIA Sapue YY8 101d 39 93S0d ve] Ied suoneoqnd 
000 99 1n0} Ud 9AOAUD & UOTDIIIC, P| ‘aQUUR | JURPUIg 


‘ssonbipuAds uou sasnayieaes} sap uONUDIUT] & oITe[ndod 
$91} UONed|Qnd sun ‘auazIdU0d sNOA Bd ‘apeLeyes ayinba,T 
agiMnUI ainyoorg ey] suUTTIduIIaI JUDUIATeS9 & UONIIIIG BT 


02 
WIVIAVTIVS ZLINOA] Ad NOISSINNOD VI & 


"S99SIADI SUOTIIPS XN $9199}UI 939 

JUO SOUINJOA xnop Ud dpINd 99 ap siasesn sap suoNnepueUIUIODaI 
19 SdIIeJUDIUIUIOD SaT ‘sastidanua sayned say suep ajereyes 
91INb9,| Ip SIANIO Ud ISIUI LT INS IT] & a[IOVJ apIns un oyqnd e 
uOTDIIIC, PT ‘SINdAO[dUId sap SdpuvUIdp Sap 9}INS RI & “C66I-Z66T 
uq ‘Sladesn sds ap UOINJOAD Ud sUIOSaq xne dIpUodaI 

dp ona Ud suONRd{qnd sas jusUIWIANbay ajidepe uoNdeI1Iq eT 


suoyeolqng 


"SIVSUBI UD 19 SIV[SU UD S1IIJJO JUOS SADIAIAS $39 

SNOy, ‘souTAOId ke] SUBP jNOVIed $}IDJJO JUOS ‘saTIe]Je.p suds op no 
SO[BIDIDUIWIOD SUOTIEIDOSSE SOP 19 IDIDUIWIOD ap SaiqurIeyo sap 
Jed so}IpUeUIWIOD ‘xneUOIsaI SalleUIUgS Sap ‘snjd aq ‘O]UOIOT, 
dp UOIZaI eB] Op siNdAO]dWId sap UOT]UD}UT] & SdITeUIUIIS sap 
‘SOUIVUIIS SIT $9INO} ‘WUdUIDIINIeIT IIJJO.P snuUNUOS UONdEIIC, BT 


‘ajpiavyvs ayinba,] Ans 10T ®] ap 

NIDA UD SHOIP SINI] IIWTEUUOD III] INI] Ip UIZe Sasna]fIeaes} 39 
SINI|[IVALI] SI] DAB JIOQGRI[OD JUSUIITVS9 UO UONeONpI,p sjuasde 
saT ‘sjuedionied Qos gg uoTAUS 91138 JUO INnb suONeI[NSUOD 

19 saoudI9FUOd ZZ ¢ & BdrIoNIed uO ‘sg9kojdua samyNe,p 

anb tsure ‘sjuase $99 ‘UOISSIWIWIOD Pe] Op UONeIIO Be] sIndaq 
‘gyeteyes ayinb9] 91An90 ud 911]9UI Op SasIeYd sind}e190d9uU 
sjuase xne 39 SINdAO]duId xnv S[IasUOd Sap 19 S}UdUIDUSIISUdI 
SOP JUDISSIUINOJ UONIIIIG, RB] Bp UONeONpa,p sjudse s1]eNO 


UOHeULIOJ J9 UOBONpPA 


"JUIUII}INIVIS ‘99 19 °° * OIPIA AP 19 SIOINUIIIJUOD 

Op ‘SdITPUILUAS ap ‘[IeAeI] Op sIoTyed ap ‘suoTedI[qnd 

op sapueulap xne npuoddi 3d sjlasuoOd sap TUINOJ & UOTIDIIIG 
el ‘sadeisodiqnd sao sgide sndax sjadde (00 6 Sep o1INs eB] 


‘gouraoid ey ap sauoydooury sinaAojdurs say a1purofa1 

Inod sina red ay191[qnd op suseduied sun g0ur] & SITBSSTUIWIOD 
PR] ‘aIINO UG “UOISSIUIMIOD Pv] WeIJO.Nb sad1Alas Sa] JUATeALID9p 
19 gerieyes ayinbg,p aianew ud suoNesI]qgo sing] jusrejadde1 
Ing] nb o1resstwu09 eT ap xneIdeds sasessoul sap ndaI 

sno} 1uO saruseduioo sainad ap sajuapisaid ja sjuapisoid saT 


61 


= FIVNVIVS BLINOE ad NVaANE aT 


‘soho duid,p drquiou np nud} a3dur09 

‘grelieyes ouinba.p suvjd sing] 1ayoyye & no seleyes 93Inba J 

ap SUIT xXNv XNvIIETeS s}udua\snfe1 sap de} & IZDUDUIWOD 
juareaap saXojduld 66 19 QT aU JURIdWIOD sastidaUa 

sained ap sinasojdwia QQ 67 UOITAUS ‘aQuUe 93399 JURpUdd ‘Jaqyzo 
uy ‘gAtid Inojoes np sinahoydua syed soy yusWoIIT[NINIed 
snjd Jopre.p 9nuNUOS B UONDSeEIIC PI ‘€661-Z66l UA 

SINIKO[ CWI XNVB SJUIUIIUSTIISUdY 


‘QIANDO UD SISIU JUOIIS UOISSTUIUIOD 
PR] AP 9UIIIUT JUSIIIUUONIUO]J 9] Ins suONepueUIWIODAI 

SINI] 19 S9SATVUR JUOIIS SOITEJUIWIUIOD SINIT *$99}9e1U09 

919 JUO souUOsiad Qc¢e [ ‘sanbruoydgya} syuduaUsIasuaI ap 
QUST] B] OP dIAIOS Np oupides ey op 19 oyenb ev] op uoNeNyead] 
Ins }1e110d inb ‘asepuos 99 op sped J] sueC “C66 SIeUI 

op Ulf PT & SJUDT[D sas op soidne asepuos uN dud & UOTIDIIIG 
RY ‘aJQIUIT]O eT & IOIAIS J] JOIOIIWIe.p asnatonos sinofnoy, 


‘sratnonied ap gor snod oT 

19 ‘oatid 1n9jd9s Np QOT nod gg ‘o1jqnd 1najdas np justeudaold 
QOL nod o¢ : sndaz 939 UO 3N0} Ud sjadde QOS 9¢ ‘€6-Z66I 

uYq ‘qeleyes aInba ap sIANdO Ud ISIUI BI INS sjUdWIDUDdTOSUdI 

SOP I1U91qQO,p ddUIAOId kL] 93NO} dp sindje1D0d9U S}UNde 

XN 19 SISNIT[IVAeI} 39 SINaTIeAeT xne ‘sInaAojdusd xne youd 
gelieyes oyinbay ins sanbruoydaya} s}usuidud1asudl op ously] eT] 


ayelieyes a3inby — s}usWIUSIaSUsY 


“gyelieyes 
Inbs | ap sjoadse say sno} Ins UIOSdq 1U0 S{I JOP UONeUTIO; 
PR] 19 SJUSWIDUBIASUdI Sa] DI]Gnd puvisd ne 1d sIndje190d9U 
S]Udde XNe ‘SasNda]fIVaAeI} 19 SINaTIeAes] xne ‘sinaAojdua xne 
JIUINOJ UONVINPI,P 19 UONPULIOJUL_P SIDIAIAS SOP UONIIIIG PT 


NOILVONGH.d LH NOLLVNYOANT.G 
SHOIAWAS SAd NOILLOYWAIG 


“S9OUdPIOUI SAP B 19-9]]99 sayjanbsa] ins 

no gyerseyes 93Inb9,] Ins saduaproul sop juO Inb [reaed} op now 
N¥ 39 [IVARI] NP 9YydIVW Nv sadI] suONSanb say Ins saguUOp sop 
UONNIOAI,| SIAINS 9p 9nUNUOD 39 JeIIe]eS 91INbI,| op neoing np 
dYydIIYIOI ap sjafoid xnv 91OQeIJOS & UOTDIIIC, B] “WUdWIITeUL] 


8I 
HIVIAV IVS ALINOAT Ad NOISSINWNOD V1 & 


‘gyeteyes ayinba.p ynoafqo] musjurew & 49 IastyeaI 

e sinokojdwia synod say Japre.p serseyes a3nba ap nesing 

ne juswaoey snjd s1yawsad ap ue sadojduid 66 19 OT e11U9 
juaj}dwi0d inb gard In9}des np sinafojdwia syned sap uonnqimel 
ap sanbryeid say ins s9udUI 939 JUDUIATed9 & a}9NbUd dU) 


“‘xnelieyes sjusuiajsnfe1 ap 
jo[qo,| JUOII} S}UDUTASSITGQeI9 S9D SUBP JUTUTWD VDUeUTWIOpaId 
® slojdura,p $d110891v9 sa] $9jn0o} ap QOT nod gz ap sag 


‘ueyd un rayoyye.p 

UOISINIP INI] INS on[JUl JuaTeAR JeLIL[es a1INba,p snssao01d 

ne uonedionied ing 39 sasnay[reaes 19 SInaj[reaes) sop 

1919]U1,| onb gyeusis sno} snbsaid yuo sado119}uI sinakojdula sa] 


"snssod01d 93] 9UIWI9} 
no suvjd sind] sno} 9ydyJe JUSTeAR xNd 91]U9.p S191) J] UOIIAUD 
19 gjeleyes ayInba,p Jnoaf{qo,] sipurane.p no serreyes aInba.p 

uvjd uN MOAdDUOD dp 9NA Ud SaYydIeWIap sap stidaiUd OAR 
Q1e[99p 1UO SadoIID\UI SINdAOjduId sap QOT Inod ¢/ uOITAU 


: SOJURAINS SI] JUOS 9PNId 91399 9p suOISN[OUOD sayediould saT 
‘C661 JorAuel js] 9] JURAR o[eIIETeS QIINbg.p Jndelqo,| gsITe91 110s 
‘Z66L JotAuel jo] J] JURAR JeLIeyes o3INba,.p ueyd un Iayodyye.p 
Qpldep Os yuo Inb gard Ind}9as np sinakoyduia sap soidne 
a9udul a}9nbusa dun Ins d9puo} 3sd apniaz] ‘dat;qnd 9119,p JUdIA 
nb ‘o11ejUQ Ud Sado [dud GG & OS 9p JULJdUWIOD SAndhO[dua Say] 
ZoYyd ajelaepes azinba,; ap $jzej[Nsaa Say ans y10ddey : o]UeAINS 
dpnj9 spurs ve] JUIWIUeJOU SUOUUONUDWY ‘sopnjia,p s1quiou 
ulej199 uN stidaIjUd & UONDIIIG, P| ‘AydIIYII BT Op ajIdeys ny 


RIB NEI BED | 


"SUONPIIUNUIUIOD 19 SAUTeUINY SddINOSsal ‘[IeAeI] Op SUOTIRIOI 
‘UONeIDUNUIAI : aelIeyes 931Inba,] ap d1AN90 Ud IST BI IP IaISsOp 
NP SJURAINS $}IJOA S2] 9IPN}d & UONIIIIC, B| ‘sQuUL| JUePUIg 


‘gjeteyes auinba | ap neoing np jauuosied np 

UONUIIUL] & UONVUIIOJ IP SIII[IIV SAP ITOAIDUOD & QOUIUIWOD & 
UOND9IIC, P| ‘aINO U_ ‘s]UBUdAIOIUT Sa] DdAv 3S9}91d Ne gdionied 
® 19 ajauuONsodoid IngyeA ek] 9p UOSTeIedWIOD sp spoyjsuI 


LI 


= dIVINVIVS ALINOG] Ad NVaANE AT 


RB] Ins yueIOd jati9aj}ew Np uoNeiedaid ey e JUDWIAPUO}J Op IAIIS 
e inb onbryyod oun jurod ne srw e alfq ‘a]jauuONIOdo1d Inafea 
PR] IP 19 INDII9}X9,| IP SUOTESIULSIO Sop DdAe UOSTeIedUIOD op 
SapoyIeul Sd] 91ANIO Ud 911]0U ap Sanbneid suskow sap gsudde1 
® aja,nbs1o] 1nd119}x9,| ap souuosiad op 39 oyerseyes 91nba || 

ap neaing np jauuosied np y10dde | ap s101J9UNq & UONDIIIG eT 


‘OIIVSSIUIWOD BP] Op NedING J 19 
amsiuru ay 1ahndde inod ja sanbryod sap uonesoqgeya,p xneaen 
XN¥ SJINS SIDIOWTE 939 JUO DYdIDYIOI ap sjofoid sI9AIq ‘ZO 10] 
ap jofoid 9] Ins yudueUIEd 9}1WIOD Np suOeIIqI[ap sap said op 
IAINS 9] JUOP “10T kB] & 19}10dde e& saAneI}sIUIWIpe SUOTedIJIPOUI 
Sd] dUIIDUOD INb 99 Ud SOJIATIOB SaIWNe,p stIdamNud & UOTDIIIG 

PR] ap jouuosioad 9j ‘snjd aq ‘uljnoseu uOsTeredwiOd ap JUaUI9 
unone JusuuaIdu09 du Inb s1jqnd 1najoas np sourstuesdIO 

Sop UONUDIIUT] & Jelejes ajInba| ap uONesI[edI ap 9poyjoUI 
91jNB 9UN ‘INdII9}X9,] 9p SUOTJESIULSIO Sdp JdAe UOSTeIedWIODS 

dp IpoyoIUr L] J91OGLII,P INA UI SJULUIAII}UI SIDAIP 

DOAB JUIUII}IOI}N JIOQRI[OD B UONIIIIG, BT ‘ajviuvyps ayinba,] 4ns 
10T &] & 1q\10dde & suONedIfIpoul say Ins sdoxe 9119,p 9nuUOdD 
yuo sonbiyyod sap uoNneloges,p d19NVUI Ud SdIAIV SIT 


9/D1ADIDS 
ajinba,] ans 107 &| & SuOKeayIpo|, — sanbiyyod ap uones0qely 


‘tojduid p 3191 eu 

ud 911INbd,] INS s]UdUIIUSIISUdI Sdp 1a SdQUUOP Sap JadURYI,p 
ulye 9puoW J] suep ynoied nad uN s}dR1U0D sap jUaTUTeU 
UOI]DIIIC, BP] 19 UOISSTUIIOZ) BT Snjd ua snjd ap yUaI{NsUuOD 
‘19due1}9,] 3p onb shed np jue} ‘s}yuduIIUIDANOS SdijNe.q 
‘I91]Ud 9PUOU J] SULP ISsNe seu “epeURD Ne jUdWIIINIsS 

uOU ‘SoWUdy Sd] INOd [eae ap nay us 93inb9| Iuyap 

3p isa nb 99 inod uvjd s1stwaid ap ajo1 un anol ap snunuUOS 
gjelieyes oyinba | op surewop 2] suep suUdTIe}UO UONPISISI] VT 


‘sanbryyod say ins 

WIOS91 UOISSIUIOZD) Be] aNnb suonsanb xne dsipuodai ap ja gees 
91nb9 | JUeUIZDUOD suOT|saNb say Ins saydIBYIII Sdp 19N4D9FJO,p 
‘gyelieyes oy1nbd | 9p neoing np ulas ne sanbijyod sap 1910qe]9,p 
d9dIVYI 1S9 9YdIIYIII PI 9p 19 sanbniyod sap uonsa1Iq_ PT 


AHOWAHONA VT Ad La 
SHNOLLITOd SAG NOLLOAYIG 


9T 
WIVIAV IVS ALINOU Ad NOISSINWOO V1 & 


"UOISSIWIWIOD ke] Op onbeyVOT]qGIqG 

PR] DAR OJUDULULIOd UOTeSTINN,p 93U9}U9 9UN N[DUOD ®& ‘ZK6I 
yorjInf usd s9njsuUOod ‘a}39nbud,p UOISSIWIWIOD eb] ‘apuoU aj sup 
gjelieyes a3Inbo] Ins s}usUINdOp ap d9SI]e1]UID UONIA]JOO anes 
R] WUOWIATqeqold sd ‘a]BUONBUIIIUI JINDIDAUD,P ‘UOISSIUIWIOD P| 
IP UOTII[O BT “SJANIO, P-UILU B] SUBP SOLU] Sdp d1IOISIY,] 13 
SO[ILISNPUI SUONIAI Soy ‘1O]dwd,p s1gNeUI Ud 9}INba,] ‘auUOsIad 
Rl IP SHOIP Soy ‘JHCNSIUILIPe WOIP J] 39 [TPAC NP WOIp a] Ins 
jelayew np pusidwio0d snbeyjoraiq ey ‘stojdura sap uoNenyead,| 
19 geleyes a3Inba J ins saseIANO sap 911NG “saydIeYydeI S93] 

1a IOeJ Inod 91n99] ap uIOD UN pudiduIOd 39 NevaINq ap sdindy 
Sa] Juepuod oqnd np uorrsodsip ev] e sinofno} sa ‘ajUapaa9I1d 
ev] anb ajsea snjd ‘anbamorqiq 9n99 ‘766, auWOINe | sindap 
xNvd0] XNVIANOU Op sUBP 9ANOI} 9s Inb ‘anbeyorqiq aJaAnou 

BS IIWEUUOD SIIeJ XNIIW dp ana Ud UONOWOId op susedures 
9}SVA 9UN StIdoMUd JUSWIZTVS9 & UOISSIWIWIOD FP] ‘EGG UA 


‘]IEAVI] OP SIAIYeS 9p 19 SUONLdI|Gnd ap sapueUIWOD say 1[duIa1 
B suoneiodo sap uonda11q ek] ap jouUOsied 9] ‘sinasojdwa 
xne S9AOAUD & JITESSIWIWIOD | Nb sadeisodiyqnd xne a}InNS 


“piesa 199 & jauUOSIOd Ne UONeUTIO; 

aun gsuddsip & 39 SouTeUINY S9dINOSSdI S23] INS saguUOP 

Sap Jo1IP ud adeI9da1 9] INOd [IeAeIL, Np 919}STUIUT Np soireyes 
Sop uoNsed op su9}SAs NBIANOU J] 9IANIO UD SIU JUIUTI[LSO & 
IIA “UIINOS IP SIdIAIIS Sd] SNO} IP I]J99 19 UOISIADI BP SIDIAIIS 
Sap JouuOsied np uoNesiedojal eB] QUUOPIOOD & UOTIDIIIG: BT 
‘€661-Z66L UA Sastida.qUd 939 1U0 SdAENIUI SaTaANOoU sinaisn{g 


‘suoneorqnd 

sap UONNGIMSIp 19 Ja11IN0d ‘uoNdada1 ‘anbayor[qIq 
‘nbryeuwsOjsU ‘s}eYyoR ‘souTeUINY SddINOSsaI ‘sooURUTY 

: SJURAINS SOUTRUIOP Sa] SURP IelIe]eS oIINba | ap euNqUIL 

ne 19 geleyes o1Inba] ap nesing ne JneNsturupe ja IaIoueUy 
UINNOS ap SAdIAIVS Sap WUINOJ suONeIIdO sap UOTNIEIIC BT 


SNOLLVUAdO SAG NOILOANIG 


ST 


ATVINVIVS ALINOET Ad NVaANE AT 


[‘s9uUe | OP SINOD Ne QUUOISSIWIAp 

Vx] ‘qeueyes oyinba mnod uonyeog ‘,.ynyoeIy, eine’ T] 

19 ‘ayerieyes ayinbay nod uonyeog ‘purus joey ‘o1ejuC |] 
dp [IPARI] NP UONeIIPI, ‘INOIAIDS duUY [OIIeD ‘onbusury,p 
SIUN SdISISINI[CIDAY ‘BUTI, ONG ‘ddO][IY 2 WOSUdAIS YIMILP[ 
Jeag ‘SUIeY unIep ‘Yyourg ‘ue ‘Ydjoy [eH ‘uosiaky 
anbruysex4jod ynynsuy ‘adseg ojasuy ‘anbyqnd uonsuoyj ey] 

ap uaIpeues yeorpudg ‘sex ouaIy {997T [Jaqdured sadnos say 
‘e]yIeg 19}0g : SJUBAINS S3] 1UOS JVeI[NSUOD [IaSUOD Np saiquIsU 
SY] ‘€661-Z66L UP UONIIIIP Ip 9}1WIOD J] 19 DITESSTUIUOD 

R] JOMUODUSI dP 9NUTUOD ®B [IaSUOd aT ‘sanbiprinf 4a suTuTUIy 
‘xneuoned ‘xnesipuds xno ap sjuejuasoidar ap asodwios 

9S IND INdII9}X9 DUISTULTIO UN 4Sd JI}e}[NSUOD [IaSUOd IT 


‘sXed sone sap sjquiasua | Inod sjapouw Io] uN 9njNMsSUOd 

nb ‘o1ejUQ,] 9p ajvuvjvs ajinba,] Ans 10T | INs Iausiasual 9s 
juareNoA Inb ‘apuerya7—aJoAnoN ke] 19 sourddriyg soy ‘uoder 9] 
stiduros A ‘sked sinaisnjd ap suonesajap sep yflansoe ke aya ‘snyd 
aq ‘xneuorjed sadnois ja s}eod1puAs ‘sasna]Ieaeldy 19 SINIT[IeAeI} 
sop onb sui9gWI ap ‘epeuRs Np SUOISdI SOIINL,P SINOIISIA 

SOP I9IJUOIUDI OP INUNUOD UDUIZTeS9 & IITESSTUIWIOD PT 


“UOISSIUMUWIOZ) 
RP] IP SANZUTIIG SIDIAIIS Sd] DIIIWUIN] Ud JULIJOUI ‘sadessoul 

OP IAISSPUI UOISNIp ey & ddvId souOoYydooue I sInakoj;dwia 

SI] DOAK $JDVIUOD Sap 1]qQeI9 B IIIESSIWIWIOD PY] ‘91]NO U_ ‘o[eLILTS 
gInb9,| ap neaing 9 ed sjiajjo saoiaras sap uoneoydxe sun.nb 
Isule ‘oyelieyes gInba] JoInsse p UONeSI[GO Ind] Ip JURUIOJUT Sd] 
SIAR UN NSAI JUO O1IRIUQ,] ap 9Atid 1nd}9as np sinasojdura s}y0d 
SoT ‘ayereyes 931nb9,] sura9u09 Inb 99 ua sinahoydura synod say 
J9Av JoNbIUNUIWIOD dP INUNUOD & JITeSSIUIUIOD PT ‘AQUUR 93190 


‘€66L OP NaI[IU J] SIDA IO] QUUDIAIP 
19 91199] JUIDISION PR] & assed ‘oO1Ie1UQ,] op sosrejUsWIg;ddns 
SOSNITICACN YOO OTP & e1onbydde.s 39 ajyyuuyjos ayinba,] 

ANS 10T be] eiatyipour nb ‘oy ap jafoid a9 anb 99 & puaye,s UD 


vl 
ATVIAVIVS ALINOAT Ad NOISSINNOOD V1 & 


‘ZOL 10] op yofoid a] Ins suoneArasqo 

Sop Ie} Inod ‘¢g6], JolAuel us ‘sonsnf e] op UONeNsIUIWIpR | 
Ins JUdURUIAd 9}1WI0D 9] JURAIP s9UaS9Id JUOS 9S 

UOISIAII IP SIDIAINS SOP UOTIIIIG, BT Ap 1n9}d91Ip 9] 19 anbiprinf 
JIQ[[IISUOD L] ‘AIILSSIUIUIOD BT “S9IN}D9] BWIIIxNap 4a d1aTUIdId 
sg] ndoi & Inb 39 ‘oT 10] ap 39fo1d 9] yWeSe;duia1 Inb ‘ZyT 10] ep 
yofoid 3] gsodap e& o11e]UQ] Ap IANLISISI] 9BTQUIASSY,] ‘7661 UD 
‘ajpuunjps guinba,] 4ns ([66[) 10T ®| JayIpOul & JUSTIA BOT 10] op 
yofoid ne sanagid gyerreyes o3Inba ap uonesiyess op sopoyjoul 
So][2ANOU xnap soy ‘a]jauUONnIOdoId InayeA ve] ap UOsTeIedwI0d 
dP I9poyIoUW LJ 19 INdI1I9}x9,| ap SUONeSIULTIO Sap ddA 
uOosIeIedwi0d dp spoyj}9W B] INS suoNei{NsuOod sap e adionied 

eB onbiprnf o1g][Iasuod P| ‘ZG AP 919,] & 19 Sdwajulid ny 


‘aye lieyes 

91Inbo,| sp nesing Ne udtyNoOs op SadIAI9s 9p [Ie]UdAg UN 

d1JJO 39 DfelIeTes 911Inba,| ap suonsanb say ins juei10d ansturur 
Np sduepuodseal109 ev] 9UIIDUOD INb 99 ud [IeARIL, NP o19}STUTUT 
3] DIAB S1DLIUOD Sa] dInsse ‘adUepUOdSaII09 e] ap adnd90;s 
‘SIQIOULIYII 19 SIDTIPUD[LD Sd] UUOPIOOD J[e19UIT 911B}9I1NIS LT 


10T LR 

SUONVITFIPOW So] 39 SonbyITOd sap uONeIOQeII,| INS s[IasuOd sap 
QUUOP 39 UONCUWIOJUI] & S9d9e,| UUOPIOOD ‘sassar9juI sadnoi3 
Sd] JULADP JeIIeTes 91INb9,p suoMsanb say] Ins suoNeduNuIWIOD 
Sop Wey ajo ‘snjd oq ‘adeIjIGIe p sauIsIUeSIO Sane .p 

19 gyeleyes aInba ap yeunqiy, a] JURADP SoduUdIpNe sap SIO] 
gyelieyes auinba] ap neaing a] dJUasoidal ja ayeleyes 931Inba,p 
suonsonb sa] Ins seleyes 931Inba op nesing np jauuosied 9] 
II[IISUOD ‘UONDIIIIP 9p 911WIOD Ne adais onbiprinf{ ara{[Iasuod eT 


‘gyeleyes oyInba,] sp nesing np uoNde1Ip 

dP 9IWI0D J] oprsoid ja ayerseyes a11Inba J e saat] suomsonb 

Sd] $9}NO} 9UIIDUOD INb 99 Ud JINSIUTUT NP JUdUIIIDOIIP 9AIIII 
‘UOISSIWUIUIOZ) BP] OP SANCIISIUILUPS JdI1IJI9IIP ‘DITESSTUIWUOD eT 


‘JIVARI] OP NII Ind] suep sjelsejes 931Inba,] op s1Ans0 

ud ast ey & yUddIONIed Inb sajjaod sajno} 39 xndd sno} j9 s[eIIe[eS 
Inbay ap nesing 9] JaAndde_.p 19 uONeIUITIO,p SUOTIUOJ Sap 
dura ap gnuNUod 1UO SaT]P “E66 1-Z66L UA ‘o[e19UES 911e19100S 
Ry 12 onbiprinf ara][Iasuod e] ‘SITeSSIUIWIOD eT : SayUBAINS 
sauuosiad sio3 sa] pudtduI0d JIIeSSIUIWIOD eB] Ap Neaing aT] 


AYIVSSININOD VT dd AVA 


ATVIAV TVS 
ALINO’T ad 
aAVAYA 
AT 


cl 


(1 dd NOISSINWOD VI = 


HIVIAV IVS ALINOG 


7 


7 


I 
8 WIVINVIVS ALINOAI Ad NOISSINNOD VI 


‘[Iasuoo 


Ud INdUIIANOS-jueUAINAT] 9] Jed [euNqIT, ne saguUIOU 9zZUO JUOp 
‘squuosiad 9g WeAO[duId UOISSIWIWOD BP] ‘991919X9,] OP Ulf BP] V 


007 687 9 


000 OTT 
008 89¢ 
009 rst 
00 OZL 
009 SOL 


£6 — 7661 


THNNOS Wadd 


> IVLOL 


sjusuradinbg 39 soinjwin0; 


SODTAINS 


SUOT]VIIUNWIWOD 19 110dsueIL 


XNVIOOS SddeJURAY 
SOIIETLS 19 SJUDWIITeIT, 


> €66[ SIVU TE NV ZHGI [AP jo] NP jURT]e 9d1910xa,] Inod sajjae1 sasuadaq 


SUMIONVNIA S.LV.LA 


OT 
HIVIAVIVS ALINO] Ad NOISSINWOOD VT & 


SHARID Sad 
NOILVULSININGY RIG HR IG Rs be) ALVIOAV AOVULIGUV 


NOISIAdY AG NOLLVONGG La AHOWAHOAY La 
SHOTANAS NOLLVAYOUNI SHNOLLITOd SNOILLVUAdO 


Mile, 


ATVIUV IVS 
ALINOAT Ad 
ad nvaung 


WIVIUV TVS 
a1dd ALINO1 ad 
“TWN a ad nvaung 


ft 
oe 


& 
a 
a! 
La 


aIVIAV TVS 


aLINOA1 AG 
NOISSININOD 


GINNVADINVOAO 


6 
@@ FTIVINVIVS ALINOAT Ad NOISSINNOD Wal 


a —————— 


‘soho]duld 6p & OL 9p Jueidu09 sinaAojdura say inod ‘pE6T 
arauel ,5][ a] 19 ‘sadojdula 66 & YS ap JueIdWIOD sInakojdwi9 
Say Inod ‘E66, JatAuel jo] 9] : B110JeSI[GO a}ep PL] & [elIe[eS 
s1nba,p ynoefqo,| a1purane,p snuaj yuos sii ‘ued ap rayoyze sed 
dU 9p JUIPIOAP S]I.§ “UIWdAISsoIsOI1d xnelIeEyes s}usuIajsnfe1 soy 
duiey yudAnad sit ‘ued un yuayoyye sji.s uepusday yneinsey 
jso gyelieyes ayinbo.p ued un.p aseyoyye | ‘sokojdua Qo 

ap surou jua}du09 nb gatid 1najoas np sinaXojdusa say nog 


"L86[ Ua ‘OLIRIUG Ud UdUTASsT]qeI9,] SUBP saXo]duIa,p 
udsOul JIquIOU Ne puodsaiI0d «saho]dwW9,p dIqUIOU» IT 


P66 Jorauel yp €661 Jarauel yap «6p ® OL 
€661 Jotauel yap 7661 Jorauel yo] x66 ® OS 
7661 JorAuel yay L661 JorAuel yap 66h ® OOL 
L661 Jo1Auelys_ = QHGHT. FoHAURT yay snjd no os 
quswajsnfer 
IWWIIG  sdvVYydIyje.p 3eq sghO[du9a.p d1quIoON 


WIVIAVIVS ALINOAT UNOd UAIHONVAHOA 


8 
AIVIEV IVS ZLINOET Ad NOISSINNOOD VT & 


"quia 

HOS geleyes 931nba,p Juda[qo] aonb 39 e nbsnf ‘saummsa—snos 

® uO] onb sururway soueUTWIOpsid ke siojduia sap juadn990 

Inb Souuay xne 19 SOUIWIOY xNe S9SI9A 9119 JUIAIOP d]Uaped9I1d 
gguue | dp inaAojduia | ap ated ap ayjinay ev] ap OO] Inod [ 
suloul ne & juRfeAINbs xnereyes s}uswaisnfer saq ‘311039189 
dp XN} SWIOUI d{ I9YINO} Op suT[NIsew sdUeUTWIOpsId 

® sIojdwia.p 311099}e9 oun & aqeiedwiod no sea InajeA 

op 3Ss9 nb outuTWIay soURUTWOpaId ke sIoj;duIa,p 911099189 BT 


‘QuI[NIseu sdUeUTWIOpaid ke sIoj;dula,p sa110s9}e9 xne saar1eduwi0s 
JUOS SUTUTWI9y DDURUTWIOpaid ke sIO[duId,p sat10d91e9 Sa] ‘a3INsUy 
‘[IVARI] BP SUONIPUOD SzJ 19 d11]IGesuOdsal ve] 4IOFO,] ‘N19]IGeY,| 

: $in9joej a1JeNb ap uUOTdUOJ Ud daN[eAd 3S9 a11089}e9 anbeyD 


‘uonsonb usa siojdura 

$3] JUDUTI]JaUUONIpe yUddnd90 Inb sauuosiad sap axas np ja 
sjanxas sddAj09191S Sap 331d uw09 Issne jUdI} Oxds 91]Ne,] dp no uN] 
dp UOTeUIWIID}Op BT ‘sauOY sap Ied sadnd90 juOs sio;dua 

SOP EOL Inod gy suloul ne Is duT[NOSeU DDUeUTWIOpaid ke d}Ip isa 
SIojduwid p a11089}e9 sup) “SoWIWIa} sap ed sadnd90 jWuOs siojdura 
SOP QOL Inod gg surour ne Is duTUTWI9} DOURUTUIOpsid kB 9}IP 1s9 
sIojdwia,p 31108939 oun ‘ayelieyes a3Inb9,| ap suly xnYW *«Sd}XxIW» 
no «uUI[NIsSeU sdURUTWIOpaId» & ‘«aUTUTUIIy dDUeUTWIOpaild e» 
S311039}V9 IUIWIOD Sd9SS¥EID d]INSUD JUOS sIO[dUII,p Sa110391"9 Sad 


‘OIIees ap xne} op 

SUIWeS JUIQUI UN NO dIIe[eS ap NVIAIU JWIOUT UN ‘UONNGII}91 9p 
Q [11d sur9uI 9uN 3u93110dWI0D Inb 39 saqe[quds 1UOS JUdIUI9INIDII 
ap sainpgo01d say 3a sastnba sayiyenb say ‘sayjiqesuodsa1 

Sd] ‘SUOTIOUO] Sa] JUOP sajsod say 1o;duIa,p sa110d91e9 

ud Jadnossal ap 1a Ia19da1 ap snua} quOs sinsfoj[duls saT 


‘10T Be] & stnafnsse sed yuos ou saho;dua 
XIp 9p surowl yuajduro9 inb gard Inajdas np sinohojduia saT 


L 


= WIVINVIVS ALINOA! Ad NOISSINNOD VI 


‘JUIWIDAISSOISOId xNelIeyes 

sjusuraisnfe1 say ariey quaanad sit ‘ueyd un Juoyoyye syI,s 
‘“uepuadas ‘107 ev] red anagid ajep P| JURAR Z[eTIeTeS Q1INba,p 
jnoal[go,| s1puraye Inod soiressad9u xneiieyes s}uswsysn{e1 
SO] SNO} DIIV] JUDAIOP S|I ‘uN Jayde usa sed ou op yuapiep 
S[I.S ‘UdIISAp J] S[I,s ‘uvjd un aYyoyZe yusanod saXoj[durd 66 

® OL ap juajdwos inb gard 1najdas np sinokojdue saT 


‘JuI9}Ie 110s ayelIEyes 931Inb9,p Jnoefqo, aonb 99 enbsnf sguue 
onbeyo siej a9 1USAIOp ajUapad—eid dauUe,] ap IndKo;dwId || 

ap aied ap ayjinoy e] op QOL nod [ suroui ne e juepuodsai109 
sjusurajsnfel saq ‘6 ased ev] & nagid 191IDUedYD9,] Op 

UOTOUOJ UD xNeIIR[eS sJUdWID}sN[eI Sap IIIV} & IODUIUWIWIOD 9p 39 
gjelieyes ayinba,.p uevjd un 1aydyje,p snud} JUOS O11e]UG_ Ud snjd 
no sakojdua Qoy iueidwo0s sald 1ndjd9s np sinskojdus saT 


‘S66L J91AUe! sof 2 

101. p Ulf dIpudid JUdAIOp SjusWa}snf[e1 Sdd “YH6T JOTAUel ,5T OT 
XNVLIE[eS SJUdWIAISN[eI SOP d11eJ & IZDUIWIWIOD 9p 19 ue{d 

uN IayoyJe.p snudj juare19 d1jqnd 1najsas np sinakojdura sa] 


gjelieyes 9yinb9,] diputeye JusUTUIOZ 


“SQUID Sop 
no sauuoy sap red Jusurayedriourid 91nd9xe 110s I,nb ‘1duo0s9e 
[IVACI] NP INIA eR] Ip UOTOUOJ UD SaAO[dUID sing] IoNqII101 

ap snud} JUOS O11e1UQ,] dp SIndkojdud say ‘“1OT ek] Op NIIIA UA 


‘QuyesguI 91199 IOUTUNT]D & 

ISIA 107 eT ‘SoumUay Soy red Juawayedioursd 1duo0s9e [reaed) Np 
UOTJEN[AI-SNOs ke] ap juarAold ‘QQ, Inod ¢¢ eB sz ap uONI0do1d 
aun suep ‘1e99 399 anb juIaAoI Sapnjd Ssaq “SOUWIWIOY S| 

inod ¢ QZI ZE B JUIWIANLIeAUIOD ‘¢ OTL OZ & UeAII,S OLILIUO 
ud ulajd sdwi9} & jURTIeAeI] SOWA SOp UdAOU JONUUe IILTeS 
J] ‘OQ6L UA ‘SourWOY say red yUSWIAT[aUUONIPeI yey sJed9 INd[VA 
op [leary 9g] aonb xne} sowgU xne 9NqINeI HOS SoU] say 1ed 
JUIWII|JIULON IPCI] WeF [aed] 9] aonb ANUeIeD & SIA JIA ‘8861 
INAUel jo] BI] ININBIA Ud 991]Ud 1S9 ajvUDpDS ajinba,] ANS 10T eT 


107 &| ap yafGO 


AIVIAVIVS ALINOA.T YAS IOT 


9 
AIVINVIVS ALINOAT Ad NOISSINWOO V1 & 


‘«gadnf IsOYd IP IdIOJ SUT] S9}N0} B UO 49 

SOATHIUTJAP» JUOS pudid [I.nb sainsaur Sa] 19 SUOISID9P Sag “ISTeS 
1S9 [I JUOp UOT}SsaNb auN.p UOIsedIO,| & S99AITNOS }IOIP ap No 
Ie} 9p suoysonb sa] 1aydueI} 39 107 ky] d19gJUOD In] anb si1oAnod 
S93] 19919x9 Inod dAIsN{dx9 99Ud}9d IO) & [] ‘UOISSTUIUIOD PI 

Op WeIJIGIL.P JUISIURTIO] ISO B[eIIeTeSs a}INba] op jeuNqUy, a7] 


ajelieyes 9yinbg,] ap yeunqiay, 


‘10T &| & uoNoeIyUI nd & A [Ls no gerseyes aj1nbs.p ued 
un Ins d1puajua,s sed yudAnad ou s]I,s sIndye190d9u sjuase 
SJ] 19 SISNITIEACI] 19 SINITIEAeI] Say ‘SIndkojdusa say Jape + 


‘SJUDWIIUSIOSUDI Sap I9UUOP IN] 19 UOTVINps,p 
soumuueids0i1d sap ‘uoneindod ev] ap uoNus\ul| e ‘IastuesIO 


-O1)STUTUL 
Nv SUONLPULWIWUODII Sap s11e} 19 syIOddv1 sap IasIpoI + 


‘saxauuod suonsanb 
S93] 19 Bpelreyes ojInba] Ins sayo1ayoe1 sap Ianjoayjo_ 


: SoJURAINS 
SOJIAIIOS Sop sudkoul xne ayvuvjvS ajinba,] Ans 10T ke] ap 
dIANIO UD SIU L] OP dIeYO }Sd JelIe[es 93INba| op neoing oT] 


gjetieyes 931nb9,] ap nesing 


‘gyetieyes ayinba | 

op jeunqly, 9] 19 ajerseyes a1Inb9,| op neaing 9 : souUepusdapul 
soynud xnap op ssoduiod as aq “(Ld ‘deys ‘N66. 9p OUeIUO ] 

dp SoNpuojal SIOT) ajpuvjos ajinba,] ans 10T ke] Ip SAUII9} 

XN 99919 919 B OLILJUO,] IP Beleyes Inba] sp UOISssTuIWIOD eT 


NOILONGOULNI 


ATVIAV TVS 
ALINO’T Ad 
NOISSLNINOD 

VI 


v 
WIVIAV IVS ALINOAT AC NOISSINWOO V1 & 


‘yaddv p 

2 UOIYIIIUOD ap Sanpad0id 
‘U10SAq ND ‘Ja UOIYINpa Ja 
UuoNDUOful ‘AYIsaYIad Ja Sanby1jod 
/ 10] BD] vp Aaulsofuod as Anod 
adipssazau inddp.] Ino} Sadaiusap 
$29 PD pAgUUOp ajvuvDS ajinba.] 

ap UOISSIMMMUOD DT ‘Saassasgjul 
sauuosiad Sap UO1NDIOGD]JOI 

yp} And xnailu NV VAaS a] ajja Ja 


aasyvad adja qnad ajypupyvs ajinba, JT 


‘9n]089,p paid un 

ANS SIPIDA] JUOS AUIWUMOY,_] Ja aula 
D] NO JJP1IOS AUN 499d V ISSND SIDUL 
{uonposd snjd quojyupd ‘Ja ajqpojinba 
snjd JIMADA] ap Nai a] aspuad 

D JUAWAINAS UOU ANG1AJUOD AV1AVIVS 
ayinba] ‘uoynqijad ap sanbypsd 


sap sajsixas Sasnioasd a] JUDUNUT]a UZ 


© 
== FTIVINVIVS ALINOE! Ad NOISSINNOD VI 


‘njosqe JUSWIONOAIp 
un. p danaid airej op 39 O1ILJUG Ud SoWIUI] Sa] Inod ayerseyes 
aiinbay ap adiourid np yoodsar ne 9IANe9I9 Ind] 39 dIdI19U9 

INI] IIOBSUOD BP JUINUNUOD UOISSIWIWIOD I IP SansaT[oo sou 
‘S9dINOSSdI SAP UOMONPaI 97199 op yIdap uY_ ‘xne}UIWIIUIOANOS 
SOUISIURTIO SI] SNO} IdvJ D1IeJ JUDAIOP Sayfanbxne suoNdi4}sa1 

Sd] 9Id|eur ‘9d 39 ‘aQUUe sUIeYdOId Fe] dINOp UNdNe sues e19}d W109 
anb sijap xndIquiou Sa] IdAaaI & d1ed9Id 9s UOISSMUWIOD eT 


‘apuvwlap ke] suep JuLIONbal 9] 9119 93ndaI yWeLIIS 

gjelieyes auinbay op nesing 9] 19 aerseyes ayInba] op yeunqiy, 

J] JUBADP I9AOAUAI JIVIIS dITeTJe | ‘AIPIO | Ip UOTeAIOSGO.p 
ynejop Wear K [L.S 10T P] & IaWIOJUOD 9s Inod so1lessad9u 
SOINSOU SI] dIpUdId ap Inaje1D0s9U JUase UN NO 940 dua 

un ‘indAojdwia un & IaUUOpIO WeIINOd ‘107 ve] & UOTOeIJUI Nd & 
A [t.nb stae.p 4S9 [IS ‘nb ‘uOIsIAdI op JUdse | & I9IZJUOD 9}110]NV | 
IIOJUII UONVITFIPOU! 9}19¢d) “dIPIO uN & sed URWIOJUOD 9S 

dU ud 107 ke] & Jad as sed ou ap IIsIoys ap saised say 19ysodua 
B JURSIA ZO 10] op yoford ne uONvoyIpow ke] 1Sd apelsey[es 
gInbay ap nesing 9 Inod jueyodut JusWaIgNIONIed prey UQ 


"SJIVISOd SJUIUIITI S9S IOSTTVAL 

19 10] op yaford np saunodv] say] J9UsT[NOS Inod UOTSedIO 93199 Op 
g101d JUdUTITeS9 SUOAR SNON “dTWIOD Ne dsOWIU UN d}UaSoId 
B geleyes oyInba| ap nevsing 9 ‘ajvuvjvs ajinba,] 4ns 107 

D] JuDIfipow £66] ap 10T QININUI ZT 10] ep eford np Istes 919 & 
sonsnf ev] op UONeNSIUIUIpR | Ins JUusUPUTIAd 931WIOD 9] oNnbs10T 


‘1o]dwi9,p s1gNeU Ud 9}INba,| ap sonueies 

Sop Io1olauaq JUdAned snjd ap souudtIe UO SasnaTIeaeN (YOO OTP 
‘gyjauuonsodoid Inayjea ke] op uOstereduio0d ap dpoyjoU P| 

aonb duIguI op INd119}xd,] 9p SUOTIESIULSIO Sap ddAv UOSTeIedUIOS 
op spoyjoU! PT : UOSTeIeduUIOD ap sapoyeW somjne xnop ojznole 
mnb ‘toy ap yaford 99 ap uoNdope,] ap ajins eg ‘ajpiuDjvs ayinba,] 
ANS 10T B] IdJIPpOU & yURSIA IO] 9p yoford Np sainjd9] IUIIISION} 
19 SWIDIXNSp Sd] JUIWTULJSUI JOPURLIDP Ip 9NUNUOD & J[RIILTLS 
d11Inb9,| Ip UOISSIWIWIOT PJ ‘ZH6L OP 919,] B 19 SdwuajuTId ny 


AYIVSSININOD VT Ad ADVSSHN 


jeunqin np sajuenbiew suoisiaq 
eunqii] np JuauIsuUONDUO,T 
uononpouy 


juapisoid np adessayy 


aelieyes ayinba,| ap jeunqiyy, 


UOISIADI IP SIDIAIVS SIP UOTIIIIIG 

UONVINPI,P 19 UONCUIIOJUL.P SIDIAIOS SAP UOTIDIIIG 
dyoI1ayIe1 KP] ap 19 sanbniyod sap suonsa1Iq 
suoneisdo sap uonseliq 


dIIVSSIWIWIOZ) BP] ap Nvaing 


gelieyes ayinba | ap neaing 


jouuos1ag 
srs1oueuly seq 
SUIWILIDIULSIO 
gyelieyes 93inb9] Ins 107] 


uononponuy 


g[Blieyes 931nb92,] ap UoIssTUIWIOD 


IITVSSIUIWIOZ) Bl ap adBSSaf| 


SHYELLVIN SAG ATaV 


oTetszerles 
e}yInbe,[T 9p TeuNqTIL @TelrerTes 9yInbs_,T ep nesing 
(wtIgjyut Zed) yUeptTserg eITeSSTWWOD 
oqunTed ydTeu ATTT9U.O Ptstig 


Oba a: : ce prinsg 


‘UOTPEIEPTSUOD o4yNeY 
S91} 9LI}JOU Bp BOURPINSSY,[T ‘BIJSTUTIW OT ANYTSUOW ‘Le9ISe ZOT[INIA 


“C66T STeU TE Ne C66T [TTLA® zal NP FUCTTS VOTOLOXO_T 

Inod ‘o[Tvtie[es 9g}Inbe_[ ep [RUNqTIL 8[ 39 SL BTABLeS 91INdY_T 
ep nesing 9~T pusrdwoo tnb ‘eTetre[es 93tInbes,[ esp UOTSSTWWOD eT 
ep Tenuue 1z1oddey o[ LJenbtunwwoo snoA op Atste[d 9[ SUOAe SNON 


‘OI}ZSTUIW OT ANSTSUOW 


LLT VLW NO OFUOLOL 

AJYTSIOATUQ BNUDSAS OOF ‘99049 oFT 

OTICJUO_,[T IP [TBACITL Np VI4YSTUTW 

Sq-uUO}JLTTWeYH Vp TetoutAoid 9g yndsq 
BTZUBYOVW GOg VTqeIOUOH,7T 


IpL8-ple (9Tr) IpL8-PLlE/9Ir 
‘loidoosjaL :1a1doo9[aL 


b9rb-L8b (9IP) POPP-L8P/OTP 
sauoydajaL :quoydajay 


SH1 de>W SHI dew 

NO oO1uo010y OlleIUGO ‘O1UOIOL 

93219 46 Tool Ys 

189 UOIUT[SY onusae ‘gc iseq snuaay uoiwl[sy Ost 


opejuO 
gyeueyes =: UOISSTUIWIOD) 
gumnb9,] op Aymby 
UOISSIUIWUOD Aed SE 


giqejoAool 39 gfoAd01 sotded ins sutidwy 


C661 © 
c608-T81T NSSI 


Ol1e}JUOQ,| ep SeoueUT Sep eNSIUIUI NP oIPIO | e sJepueW jo SaNbeyYod sey JaT[aqQrT 
*sagjda00e jUOS YSIA 19 PAledaAa}sey, Sajzed Say] 


8566-899-008>) 


(Quswe[nes suUOSIed Us s}eyde) nO QOES-9ZE (YIP) : IAL 
Lf6 NIX NO eMeno 8NT VLW NO OWOIOL 

neopry [emssuruwsos amuses Aeg oni 08g ‘ade12 36 
O11ejUO SIddV o11ejUQ suUOedIIGng 


>B¢ € Bp yNOd ne jUIUINIOp jUasaid Np SaitejUsWa{ddns Saselduiaxa Sap 11u3}q0 Jnad UG 


IpL8-r1€ (OTP) 
> 1na1d0d9]9,,, 


ETS8-L8E-O08-I NO PIEE-18r (9Tr) 
: quoYydapa 


SHI dbW 

NO 01u0i0], 

98819 26 

1SO UOIUI[S INUDAR (ST 


WIVIAVIVS ALINOAT AG NOISSIAINOD 


